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Lesson 1

Nurses EU Challenges:
What we must know to move on



The European Union,
What’s in it for me?

Paul De Raeve, 2017

This book offers nurses a valuable and

insightful resource into the politics and

strategic direction of health policy that

shapes frontline nursing and midwifery
practice in the EU.

Read the book ONLINE :
https://online.anyflip.com/eumpx
/ssim/mobile/index.html

The EU faces many challenges. Nurses and nursing are part of the solution.
It looks like the EU citizens have enough of the nice talks of politicians,
enough of their political promises prior election. Therefore, it is important
avil sodety, nurses ask themselves in which world they want to live and
work; how nursing need to push for change in the changing world; and
what should be in for nurses who provide daily care for the most
winerable in our complex society. But when moving forward, the main
question for many citizens will be: the EU, what's in it for me? Indeed,
since 2008, when the finandal crisis hit ordinary EU atizens very hard,
especially nurses and women, more challenges to daily survival started to
surface. Is the EU, its institutions, its political games, just a complex political
labyrinth nobody wants to understand? Are EU cwil servants simply
producing legislation in view of their own created cocoon, far away from
daily reality? But how can we bring ordinary EU dtizens closer to the
European project, its solutions? Nurses, women, play a key role in making
the EU, health & wellbeing, prosperity and peace work for Eu citizens,
trusting nurses most!

As Registered Nurse (1984), Master Nursing Science
(1989-VUB) and Statistics (1996-KUB), followed by his
PhD at Kings College London (2014), Paul became EFN
Secretary General from 2002, lobby the EU
Commission, Parliament and Council and recently
(2016) started designing within the ENRF a nursing
research and innovation agenda.
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Paul De Raeve

The European Union,
what's in it for me?



https://online.anyflip.com/eumpx/ssim/mobile/index.html

Treaty of Rome

Signed on 25 March 1957 by Belgium, France,
Italy, Luxembourg, the Netherlands and West
Germany, the Treaty of Rome, set up the
creation of the European Economic
Community (ECC). It came into force on 1°
January 1958.

Read it here:

https://eur-lex.europa.eu/leqgal-
content/EN/TXT/?uri=LEGISSUM%3Ax

y0023



https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=LEGISSUM%3Axy0023

EURATOM

Two treaties were signed on 25 March
1957 - the Treaty establishing the
European Economic Community (EEC) and
the Treaty establishing the European
Atomic Energy Community (EURATOM)
designed to facilitate cooperation in
atomic energy development, research, and
utilization, and the EEC.

See here:
https://www.europarl.europa.eu/a
bout-parliament/en/in-the-
past/the-parliament-and-the-
treaties/euratom-treaty
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https://www.europarl.europa.eu/about-parliament/en/in-the-past/the-parliament-and-the-treaties/euratom-treaty
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Directive 2004/38/EC

The Citizens’ Rights Directive defines the right of
free movement for citizens of the European
Economic Area, which includes the member
states of the European Union and the three

European Free Trade Association members
Iceland, Norway and Liechtenstein.

Read it here:

https://eur-lex.europa.eu/leqgal-
content/EN/TXT/?uri=CELEX%3A32004L
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https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX%3A32004L0038

EFN Position Paper on
Moving Care back to
Community
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Read it here:
http://www. efn.eu/wpl:ion_
content/uploads/EFN-Posi

ing-Care-to-the-
r-on-Moving
ngsvmunity-FinalMZOlS. pdf

EFN POSITION PAPER
oN MOoVINgG CARE To THE COMMUNITY
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http://www.efn.eu/wp-content/uploads/EFN-Position-Paper-on-Moving-Care-to-the-Community-Final042015.pdf

ENS4Care Guideline on
Advanced Roles P

Grant Agreement 620531

Evidence Based Guidelines

One of the fundamental pillars to promote high quality
healthcare is through a highly educated, dedicated and
skilled workforce. Specifically, the promotion of
advanced roles for nurses and social care workers in ICT
enabled integrated is proven to boost quality, safety and
cost-effectiveness of the healthcare delivered. These
roles have made an enormous difference on the
governance and management of healthcare, and
improve efficiency, enhance patient care, improve health
outcomes, contributing ultimately to the sustainability of
health systems.

iOI NuISlllg a“d SOClal Cale on e“ea,th Sel’VlCeS

Read it here: -
http://www.efn.eu/wp-content/uploads/Final-
ENS4Care-Guideline-3-Advanced-Roles-pv.pdf



http://www.efn.eu/wp-content/uploads/Final-ENS4Care-Guideline-3-Advanced-Roles-pv.pdf

. . EU
irective 2013/55/
am[?f:nding Directive 2005/36/EC

on the recognition of professional
qualifications

. . d
This Directive aims to consohc{ate; ﬁg
modernise the rules regulating

mutual recognition of profess:c;?;l!es
qualifications in the EU Member ;

including for general care nurses.

To read the Directive:
eu/leqgal-
tt s://eur-lex.eurqpa.
cgnlg?nt/EN/TX T/?uri=celex%3A32

013L0055
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https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=celex%3A32013L0055

EFN Competency Framework

Approved by the EFN members in April 2015,
the EFN Competency Framework describes the
competences required to nurses responsible for

general care, aiming at being used by the
National Nurses Associations to encourage and
guide the nursing schools at national level to
implement the competences listed under Article
31 of the Directive.

Read it here:
https://efn.eu/?page id=6897

EFN Guidetine for the impiement
Mutuol Recognitio
Direc tive

otion of Article 31 of the
— " of Professional Qualifications
36/

/36/EC, aemended by Directive 20; 3/55/€u

EFN Competenc
y Fromework
Adopted gtENe EXN GeneralAssemiy Apcd 2015, Brussets

EFN


https://efn.eu/?page_id=6897
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Coaching Public Health
Building Resilient Healthcare systems
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Read it here:

/Wp-
ttp://www. efn.e.u N
t nt/flellgoads/EFN-Ro/Icy-St%lg\r/r;gz9_
Ncigi/fq Workforce-Vaccination-
u -

10-02-2021.pdf

EFN Policy Statement on
Nursing Workforce Getting Vaccinated for COVID-19

Tha COvID-19 Pandamic has cauzag significan: infaction and death 2mong heajth care
wiorkers (HCW) througheout the warlg, It alsa wiy lzave significany residus particularly fgr
Hcw experiencing Physical, neurclogicat, and mantaf heaith long-term Efter-effec:s.

Stafr'ing levels ang shortages af Aursing &xperiencad and reportag on Ara-pandamic wiill
undcuhxedly be negatively affacted a5 2 result of retention ang recruitment difficultiaz Ppost
Pandemic. There are immediate is3ues thar MUsT apply a5 per WHO Re:ommendation -2
January 2027 s lang a5 vaceine suppfies A€ Very limited stage | in the W Friaritizatioy
-?a.m"m.zp,l, N SEings IR comargy iy (!J!J.Tmfsjfbff_ the roge map reComtmends thar Rriariny
e given Ry tn Hheairh Warkers g¢ high risg g oiger People with oy withawr
amartidities, Prure(.'r.r;g frigh risk haalth Warkers has 4 threefaly Purpase (i) fo Bratect the
fodividug) Realth workers: i g PrOMECr critia) eSTantia) Sefvicas Suting the COVin-ra

Pandemic, ampy 1) ta PIEVENL oowapg BANSmission 8 virlnerapia pPeople”

The European Dommissiun is adapting its regulatory framewary, 0 accalsrate the
davalopmen:, authorisatign and 3';ailahility of vacgines while maintaining the standards fop
Vaccing Quality, safaty, ang eﬁficac'p'.

in addition 1g that, onge e waccings are developed. the speed at which they can bs
Produced ang Mmade availzble fop Citizans ig unlikely 1 meet demands. Anticiparing the
fXpactad worldwida compstition tg purchase them, ang 35 of October 2020, tha European
Ccmmissinn has signed COVID-19 ¥ECCines Purchase contracts wiey some Rroductinn
fompanies ang explores the Possibility of bu','ing ar gvan Preducing jn Eurape vaccines from
other companies.

The frontline Murses, Tapresentad by tha EFy through jts Membars, ars the largast and mosy
EXposed healthcere professicmals dua to their frontling direct—patient-care Services, which
Put ths nyrzes in the mast vulnarahle and unsafe Position.

Nurses ara 2t the bedsigs of the patient, 7 HEYE & wepy and 29 hpyyg 2 day, from the
infnlmation of infaction rates thjs Broximity ¢ infecteq Ratients 2xpeses them, ang Heahh
Care Assistant 1o higher rigks of infection with CoviD-1s than thair Reers in the healthrare
Sector. Therefore, the EFN, ip the Fepresentation of 2 miltian 31] nurses, asks the Eurapean
Ccmmission, the European Parlizman; and tha Councit of Ministars to:


http://www.efn.eu/wp-content/uploads/EFN-Policy-Statement-Nursing-Workforce-Vaccination-COVID-19-10-02-2021.pdf

EFN Report on Vaccination

Published in April 2018, this report shows
that nurses across Europe have wide and
varied roles with regard vaccination,
including surveillance, monitoring,
planning, delivering and evaluating the
success of vaccination programmes, and
that they deliver vaccination-related
nursing care in diverse settings, from acute
hospitals, schools, older persons facilities,
to workplaces and peoples” homes.

Read it here:
http://www.efn.eu/wp-
content/uploads/EFN-Report-on-
Vaccination-April-2018.pdf

EFN Report on
Nurses’ Competenc;

Vaccing tion:
es in Prevenn'on

A ggm Parative Overyiey, of
99 European Countries

April 2018

EFN


http://www.efn.eu/wp-content/uploads/EFN-Report-on-Vaccination-April-2018.pdf

Coalition for Vaccination

The Coalition for Vaccination, co-chaired by EFN
(Nurses), CPME (Doctors) and PGEU (Pharmacists),
is a group of European associations of healthcare
professionals and student associations in the field
of health and vaccination. It supports delivering
accurate information to the public, combating
myths around vaccines and vaccination, and
exchanging best practices on vaccination. And aims
to build vaccine trust and help increase vaccine
uptake.

See here:

https://coalitionforvaccination.com/about
/coalition-for-vaccination

A

COALITION

FOR VACCINATION


https://coalitionforvaccination.com/about/coalition-for-vaccination

EU Vaccination Campaign

The campaign, done in parallel by the 3
Co-chairs on their respective social media
channels (Facebook, Twitter, Instagram,
LinkedIn, YouTube), consisted of sharing a
series of videos developed covering several
scenarios for each of our professions (EFN
= Nurses; CPME = Doctors; PGEU =
Pharmacists). For the nurses, these 3
videos related to: the “nurses promoting
vaccination among citizens”, the “nurses
promoting vaccination to nurses”, and
finally the “nurses promoting vaccination
among medical doctors”.

See here:
https://efn.eu/?page id=12377
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https://efn.eu/?page_id=12377
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https://eur-lex.europa.eu/legal-content/GA/TXT/?uri=OJ%3AJOC_2018_466_R_0001

IMMUNION

Co-financed by the European Union Health
Programme (2014-2020), this 2-year
project (2021-2023) bringing together a
diverse consortium of 12 partners, from
associations of health professionals
(including members of the Coalition for
Vaccination) to national public health
institutes, media experts, and researchers,
aims to improve vaccine uptake across the
EU by providing access to accurate,
evidence-based information about
vaccination to health professionals and the
general public.

See here:

https://coalitionforvaccination.com/

about/immunion

IMM{JNION


https://coalitionforvaccination.com/about/immunion

EFN Position Paper on Nu.rsles
Combatting Antimicrobia
Resistance (AMR)

rs in October 2016, this
APRr?Ved > :ﬁifaﬁz Q;I;Z;n:jrses are uniquely placed
P pal:;bute within public health, infectt/on o
tiif)?vn antibiotic stewardship and coaching roles,
e al,l of which are key to combat AMR.

Read it here: _
http://www.efn.eu/wp-content/uploads/EFN

-Combatting-AMR-
Position-Pap Final-Oct.2016.pdf

EFN POSITION PAPER ON NURSEs
COMBATTING ANTIMICROBIAL RESISTANCE (AMR)

Antimicrahia) resistance (AMR} iz 3 professions) and palisica) cencern that has been bigh on the
Europsan ang global healh 2gends. The European Commission 25timates that antibiotic-resiseant
bacteriz have besn 3zsociated with the death of 25.000 Peeple in the European Unign, (Ew) alone;
while the &xtra healthcare costs and Preductiviey loses associated with aMR <ost the EU ar least
€1.5 billign 2ach year, AMp 25 Mmany aspecrs that can be dealt with and a lot pf emphasis has ungi]
now besn put on reducing antibiotics yzed jn animal husbandry at 5 Europesn leve ; whils ar 5 global

AMR is an areg stimulating significant zctjyis

at the Europesn ang global Jayel, Previusly i has
been highlighteq together with Ehg a by the 2alth Minjcte, 20 2015 whers the OECH
work on the topic was presented and the izsue was taken up in the final Declaration. The issue was
taken even further in the Seclaration of the last g7 mesting ang Longrete actions Were concludad,
At the European faye| the role of ECOC iz central tp 4'1d:—r5tending the e::ide-niclog_» of resistans
micro-organizms and their spread. In additign to their maEnagement ang rEparting of surveillanes
S¥stems, they SUPROTt 2 number of work Programmes tq compliment the use of dats sych as the
development of Core CoMmpetancies for infectign control spacialis Practitioners and the develapment
of ‘genaric’ Quidelines gn prudent uss of antimicrabials,

Although & big part of the work gn AMR is carriad out by the ECOC, DG SANTE reviged its EU Action
Plan againsr the rising thregts from AMR for which 3 BT2Gress report was made available in early
2015, Furthe"no've, DG Sante Entourages NGOs o submit frontline Practices Fighting Antimicrobia
Resistanca for the EU Healsh Award 2015, Mext to the wark of the Commission, i is impertane 1o
make refarance to the work of Counci Presidencies angd the Coungil cp nelusions which often refare
tog Veterinary and fpog Perspective, alsg premoted in the One Health Spproach, whickh complements
the WHO fing) Tspont published in April 2015 Providing an analysis, by region and glabally, of the
initiatives under WaY to address antimicrobia| resistance and identifies areas in which more work is
nesdad,

So, whers are the nurses i this political debate? Ang how can 3 mj lien nurses warking in hazpital
and Community SBUIngs, across my tiple health spediality areas, centribute to the reduction of AMR
within the Euz

From a nursing perspectiva, the Internariona) Council of Nurses {ICN] sees AMR 22 one of the biggest
threars ¢ global healrh teday, which eads to tonger nospital stays, higher medical costs and
increased mortality, The 10n bslieyvas thst nurses have an important role o play in aducating the
public, preventing ang controlling infecy ons. Although EFy strongly suppares all thosa initiatives, i
SNeourages the gy repezn Commizsion to take up more concrete solutions ta) ken forward by frontline
nurses in the Ey,

Murses, =pecislist infactign control nurses i Particular, |
and patient safety Programmes scrpss EU member Stat address AMR and the
Brevention of infection, Their leedership and contrib inary teams adds hoth
impact ang Dalznce o the delivery of care and reduction of Paor patisnt outcomes,

quality improvemens

Building on the EFN Position Statement on the Counci| Recomn‘enda:ions on Patien: Safety and
Healthcare Associated Infections, which Streszas "in'/esrn'.ng in Murses - Investing in Safety”, the
EFN Proposes to deyg OF at EU Jaye further Specialist angd advancad roles for nurses (j,e,
Stewardship and coaching) and design fLrthe'eHealh Services for cembatring AMR {ie. epresc"bhg
an which guidelines haye bean developed in the framework of an gy Praject), As frontline staff,
nurses have closer and mors frequent CONtact with patients 3ANd carers ang ey zre often in a|

1


http://www.efn.eu/wp-content/uploads/EFN-Position-Paper-on-Nurses-Combatting-AMR-Final-Oct.2016.pdf

EFN Report on Antimicrobial
Resistance - ‘Nurses are
frontline combating AMR’

Published in November 2017, the report
explores some good practices of nurses
addressing AMR, by providing a collection
of examples gathered through EFN from
National Nursing Associations (NNAs)
actively engaged in combating AMR.

Read it here:
http://www.efn.eu/wp-
content/uploads/EFN-AMR-Report-
Nurses-are-frontline-combating-
AMR-07-11-2017.pdf

EFN

EUROPEAN FEDERATION OF NURSESs
ASSOCIATIONS

k|

NURSES AR FRONTLINE COMBATING
ANTIMICROBIAL RESISTANCE


http://www.efn.eu/wp-content/uploads/EFN-AMR-Report-Nurses-are-frontline-combating-AMR-07-11-2017.pdf

ECDC and AMR

Through its activities and campaigns, the ECDC
keeps on building awareness and guidelines to try
to counter the AMR crisis.

See here:
https://www.ecdc.europa.eu/en/antimicro
bial-resistance



https://www.ecdc.europa.eu/en/antimicrobial-resistance

OECD Reviews of Risk Management

OECD report on “Trends oecor

of Risk Communication Trends in Risk
. . . ” Ommunication Policies

Policies and Practices 1

and Practices

This OECD report surveys current trends
in risk communication policies and
practices across OECD and partner

countries. £
Read it here: 1% |
https://www.oecd.org/qov/tren N 4
ds-in-risk-communication- ' :
&) OECD

policies-and-practices-
9789264260467-en.htm — |



https://www.oecd.org/gov/trends-in-risk-communication-policies-and-practices-9789264260467-en.htm

ECDC Databases on AMR

—> European Antimicrobial Resistance Surveillance Network (EARS-Net)
https://www.ecdc.europa.eu/en/about-us/partnerships-and-networks/disease-and-
laboratory-networks/ears-net

= European Surveillance of Antimicrobial Consumption Network (ESAC-Net)
https://www.ecdc.europa.eu/en/about-us/partnerships-and-networks/disease-and-
laboratory-networks/esac-net

—> Point prevalence survey interactive database (HAI-Net PPS)
https://www.ecdc.europa.eu/en/healthcare-associated-infections-acute-care-
hospitals/surveillance-disease-data/database



https://www.ecdc.europa.eu/en/about-us/partnerships-and-networks/disease-and-laboratory-networks/ears-net
https://www.ecdc.europa.eu/en/about-us/partnerships-and-networks/disease-and-laboratory-networks/esac-net
https://www.ecdc.europa.eu/en/healthcare-associated-infections-acute-care-hospitals/surveillance-disease-data/database

WHO Health 2020

Health 2020 is the new European health
policy framework, aiming to support action
across government and society to:
“significantly improve the health and well-
being of populations, reduce health
inequalities, strengthen public health and
ensure people-centred health systems that
are universal, equitable, sustainable and of
high quality”.

See here:
https://www.euro.who.int/en/about
-us/reqgional-director/regional-
directors-emeritus/dr-zsuzsanna-
jakab,-2010-2019/health-2020-the-
european-policy-for-health-and-
well-being/about-health-2020



https://www.euro.who.int/en/about-us/regional-director/regional-directors-emeritus/dr-zsuzsanna-jakab,-2010-2019/health-2020-the-european-policy-for-health-and-well-being/about-health-2020

. n ‘Public
osition Paper o .,
EFu:alth Virtual Coaching

: h 2017, this
bers in Marc :
he EFN Mem d roles in
Appr 0_‘;;77%26, highlights the g{iﬂ”oﬁg,-es being
posi g . al CoaChing . ietal
nursing usmgr‘g‘cgt and combat. major soci
crucial tocﬁ;’ allenges and conditions.

Read it here: _
http://www. efn.glil_/\;\?/fapaper_on_
tent/uploads/EFN-Positio
con

ingl.pdf
Public-Health-Virtual-Coachingl.p

EFN POSITION PAPER qpy
PUBLIC HEALTH VIRTUAL CDACHING

o8 people’s heslth,
'S that Nursing in:erventions can inﬂuerce

ra
useful in jmpg healzh litsracy, the g af Pepulation, 35 well ag pf Specific Patismt-
ularly vulnerable persens,

The socigf deterrrinants of health (SDH) are the “onditions jn which Feople are barn, Qo yp,
work, liyg, EP2 age, ang the wiger S22 of forreg 3nd systams sl-aping the conditions of daily [ifa,
These forces and S¥stems include 2Conomic policies and Systems, deve Spment Sgendas, Socia]
norms, sacia| Aolicies gng politicy Systams,

.-'-.ccord'ng o the World Sanlvt'. Roverty js 5 MAjor cause of ill heaith and 5 barrisr to Bicessing

heal:l‘care whean nesded. This reasons for this are Mainly financia), the pogr SEnnot affpry to
Purchaza thoge things that arp needed fyr 900d heafrh, ln:h.cing sufficians QUantities of Juality

3 ¥ tact with TMany people, and thersfore thay =
inciplas and Practices pf public health, 50 that they can use svery Sppartunis,
Uttomes, sotial determ'nants of heg| th, and policias o

whers they can CoMmMunicare ELET
Concern: Bhysical Activity, Mutrition,

HrSeS are fg, layars i Supparting healthy 3gsing ang mdependert iving by
35ing care neads, proyig "8 Care coupsg ling and new forms o FEVices to glder People thay
Support indepe’.dence and n‘e”-being.

As today most individyafs and COMmunitiag 32 users of social Metwarking and more Fenerally of
interngr media, sceass to thajr beweric-urs. and change in their behavio'_rs, CEn he achieved
through Community Participation jn onling platform strengthew'ng health irForheticm levels,

sllowing the implsmentetion of public health inten‘ertims and 8z sych i"nprovhg indicators of well-
being,

Hurses therefore nag, gage wi i Y of wi toaching SLDSystems
i kis Personaf issyes ge MY moment the
ishes pg o e f behawour. ccmp!er":enta"y to the coaching
58S active in Public hag th will Percaiys



http://www.efn.eu/wp-content/uploads/EFN-Position-Paper-on-Public-Health-Virtual-Coaching1.pdf

EFN Policy Statement on
urses Digital Competencies

Members in
roved by the EFN _
Nov:ngger 2019, this EFN policy statement

. . il
calls for strengthening eqlucatlon CLérCIZIcV !
especially when updating the Dir

V and making full use
3/55/EU Annexe .
Z(c))}‘ L{fe/ong Learning (LLL) programmes

Read it here: y
wp-
http://www.efn.eu -
content/uploads/EFN-Pgl{cyl
Statement-on-Nurses-Diqital-
Competencies-Nov.2019.pdf

EFN Policy Statement on
Nurses Digital Competencies

The EFN recognises the Importance of Improving the nursing workforce digital Competencies 1o
reduce the Currently existing gap between digital technology trends and their effective use for
direct Patient care, especially for Patients with Multiple chronic <onditions

To develop the digital Competencies of the entire EU Nursing workforce Stakeholders, need a
better undersundmg of the digital Competencies 93p and Opportunities when ve!ormmg
healthcare Systems. It s necessary to strengthen education Curricula, especially when Updating
the 2013/55,gy Annexe V ang making full use of Lifelong Learning (LLy) Programmes Moreover,
this would be 2 way of guaun:eemg that the Nursing profession, in their daily activities, js
compliant with the EU’s General Data Protection Regulation by design ang by defaulr

Within this gy context, the EFN calis stakeholders ang EU institutions to

* Ensure that nNurses, as healthcare prolessnonals. embrace digitalisation to improve direct
patient care.

* Embrace ang Upgrade the entire nursing workforce digital Competencies to Manage and/or
deliver Preventive measures ang care 10 Patients angd Citizens while 'ollov.mg technologncll
developments on time;

*  Up-scale and effecmﬂy integrate digital Competencies into the Nurses’ education and
training Programmes at borh undergraduate and postgraduate level as yq as through
Lifelong Learning qLLy):

. De\,elop and maintain 3 coherent collaboration with all relevant stakeholders to map
<ommon digital Competencies for the appropriate yse of eHealth services;

* Share Practices that can foster mutual lnmnng from different 2pproaches and using what
has proven to be effective in terms of ad\ancmg digital Competencies of the health
workforce;

* Increase the digital health literacy o!parienu, Citizens and healthcare professionals

* Involve nurses in the nnovation Process, de\elopmen( and -mp!emenu:non of the evidence
needed on the delivery of digital solutions before these are made available o patients and

. Accommodlte changes in the delivery of care with the yse of digital solutions which Mmust
be Counterbalanced with cost-effective 2pproaches to Care.

* Look into digital Competencies development for the nursing workforce to address the
Increasing unmes needs; and,

* Consider the role of nurses in Smart data design (i.e., the collecting angd Processing of
health data)


http://www.efn.eu/wp-content/uploads/EFN-Policy-Statement-on-Nurses-Digital-Competencies-Nov.2019.pdf

EFN Workforce Matrix 3+1 e

Approved by the EFN Members in May 2017, .

the EFN Workforce Matrix 3+1 includes
information on education, qualifications and

competences for each category, and shows the

commonalities and differences of the three
. peciallist nurse S
categories and the HCAs among 35 EU Practice Nurse

countries.

Read it here:

+1 { * The future principlesfor the development of |
https://efn.eu/?page id=8220

Health Care Assistants



https://efn.eu/?page_id=8220

European Commission "Task shifting
and health system design™

Task shifting is viewed by the Expert Panel as the rational
assignment of tasks currently undertaken by the health
workforce. It represents an opportunity to ensure the
most efficient and appropriate contribution of health
workers, empowering staff, providing improved access to
quality of care and increasing the resilience of health

systems. : En

Opinion by the Expert Panel on Effective Ways of I’th in Health (EXP|
al EXPH)

Read Report here:
https://ec.europa.eu/health/document/downlo
ad/05bdbaec-6c01-4d60-aa57-
0982261a096d en

Read Opinion here: D H%Wtﬁ
https://ec.europa.eu/health/sites/health/files/e =
xpert panel/docs/2019 taskshifting factsheet ==

—

en.pdf -



https://ec.europa.eu/health/document/download/05bdbaec-6c01-4d60-aa57-a982261a096d_en
https://ec.europa.eu/health/sites/health/files/expert_panel/docs/2019_taskshifting_factsheet_en.pdf

EFN Policy Statement on ’ Tasl’<’
shifting in healthcare systems EFN Poliy Statemen

Skill Needs, Skill Mix and Task Shifting in Nursing

The nzed for healthears iz <hanging in society and therefore the AUrsing profession must
redafine ang clarify ‘Qccupational qualiﬁraticns. roles and responsibilities. |o is critical that
the profession actively laads theze development: and fovernments ang policy-makers adapt

clear
This po/icy Statement presents EFN legistation in order to suppart thess changes.

Therefare EFy members beligve qovernments neeq 1o-

. . - e EU
pOSition On thIS tOpIC, Calllng On th * Define ang suppar together with the professional: invalved, the canditions ang

culture thangs required undar which the new reles ang rezponsibilities and
innovation in care delivery ran develop, Governments should fuppert the good

. their
governments to take action, and adapt

.
, to support the ongoing e ey
Iegisla tions In Order O Lompstancies - withgut Sempremising the Quality of cara:

= Initiate Strong human Fesource strategies apg workfarce planning and reduce the

Ch an ges in SOCiety' 2dministrative workload of nyress-

*  Significant investmant in nursing education 10 emsure appropriate 2ducation, Iifelnng
leaming and continuous professinng] derelopment and 2s5tablishag Patterns of
Cargar Pathwayz zpg an extended cargar ladder tg successfully introduce new zkills
and implamant skills mix;

o re o - .-\ccnmpan_v the expanzian of respansibilities o any transfer of skills by apprapriate
Rea l e o remuneration tg all profeszignap Aroups involved,

Wurses dalivar 3 substantiaf cantribution tg the increase of effective healtheare, Bazed on

u Wp — thair kn-:m-lzdga and exparienca, AUrsas aszess car needs, provide and deliver care, at the
h ttp '//WWW. e n o e sama time considering tha rost and lzboyr effactivanass. Ax such, there is ap BConomic az
.

well a5 3 qualitative incentive in Creating an optimal ski) mix.

) L
EFN - POSI tl O n Plazsa contact Me, Payf o Rasva, Conaral Secratary of the Furepsan Fadaration of Nyrsgs Azsociationg
: Dn ten t up O a FBr mors dataits o this 5.

2fnfefn be or Tal: +32 2 51274 15
EFN FaIy Statemeny -Aw\xr:ms.--?m.mw-amwm.'e)

Statement—on-Ski//-Needs-Skill—/VIix—ggtd_- ~
Task-Shifting-in-Nursing-2008-Rev-Oct. N
2012.pdf



http://www.efn.eu/wp-content/uploads/EFN-Position-Statement-on-Skill-Needs-Skill-Mix-and-Task-Shifting-in-Nursing-2008-Rev-Oct.-2012.pdf

eHealth Stakeholder Group
report on “eSkills and
Health workforce”

Led by EFN and published by the European
Commission in 2014, the report provides an
overview of the gaps in eSkills of the EU
healthcare workforce while providing for a
series of practical steps

Read it here:
http://www.efn.eu/wp-
content/uploads/eHSG-Report-on-
eSkills-Health-Workforce-Final-28-
11-2014.pdf

eHealth Stakeholder Group Report

eSkills and Health Workforce

Final Version

10 November 2014

Issue Leader: Paul De Raeve, EFN


http://www.efn.eu/wp-content/uploads/eHSG-Report-on-eSkills-Health-Workforce-Final-28-11-2014.pdf

EFN Policy Statement on “D:fir:;r}r}g
value in value-based healthca

ers in October 2019, th/s. EFN
APP(OVEd "’ th:nfglyolz/qiil?sbsome key rgcommehndat/ons
e reating new EU legislation for the "
' Whentction of value-based reforms across
mplemen I:E7 uropean healthcare systems.

Read it here:

FN-
-content/uploads/E
://www.efn.eu/wp-co SO
gﬁ%ﬁtatement-on-EU-recommendatlon

: ) d-healthcare-22-
ning-value-in-value-base
defining 10-2019.pdf

EFN Policy Statement on EU Experts Recommendaticns
on "Deﬁning Value jn Value-Based Healthcare®

The European Commissign's Expert Pape| 20 Effactiva Ways of Iovesting in Health {EXPH) has
Publishad zn Opinian on Defining Vajye in ‘Value-Baseg Healthicare” in which they state
how the Loncept of “Valuz-Baseq Heaithcars IVEHC) iz increasingl',' used in pubic discourse,
although they consider that it js dons jn 3 distortag Manner. For the EXPH, VBHC
#Niompaszes foyr A5peEcts of valye- 1/persana) value (the individyz) receivad appropriste
carel, 2/ technicg| value (the optimal distribution ameng patient Populations), 3/ allocative
value (the hesr outcomes with 2vailahle résnurces) and 4, societal value (the intrinsic vajys
of good hzaith 25 2nablar 1y Participate in sotiaty and s.clida!ity 25 a2 contributgr o social
cohesion of Equal indi\aiduals}. All of these four vajys aspects link 1g gy values 35 5o aut in
the EU traatias and on which gy countries healthcarg SYStems should he buitt on: salidarity
and tommitmeant tg Lniversa) health FOverage - 3z zjg down in the European Fillay of Socig)
Rights.

This fomprehensive <oncept of valye merges the traditiona) SCONDmic connotation gf tha
term together with the Europsan societal valuas, Using this definition 25 the point of
departure, the EXPH argues for a set of g strategic long-term recommendatinns to facilitate
3 culture thar enablas f!e!ing-up TESOUrces fop reinvestment i high-vajye £are and for
2ffective reallocation towards VEHC:

1. To ensurs socistal valpe by Creating awsrenass of health as ap es5ential invastmens
for Eurapean society;

2. To ensure all four pillars of values develop 2 long-term stratagy:

3 Ta Bnsure ail foyr pillars of valyas support research ang devslopmant on/of
methcdnlogies on 3pRropriatanass and Lnwarrantag variation;

4. To ensurs that allocarive and societs) value suppgre the creating of learning

5 To ensure thar allscative and sociatg) valug |ncourags heaithcare professionals to
take rezpansibili:y and fag| atcountable for increasing value in heal:hl:ari; and,

5. To 2Nsure that Personal valyg support patient's injtiztives for &ngagement in sharag
derisinn—making.

While the £pp endorses aj) these recummendatinns. it also streszes the importanca of
translating these fecommendationg into  concrate action, guidsd by the European
Commission,


http://www.efn.eu/wp-content/uploads/EFN-Policy-Statement-on-EU-recommendations-on-defining-value-in-value-based-healthcare-22-10-2019.pdf

Building & Sustaining a Resilient
EU Nursing Workforce &
Healthcare

The future of the European Union —
Nurses Impact

Paul De Raeve, 2021

This book shows that more than ever, it is crucial
for nurses to engage and proactively contribute B =
. . . . = 3 AN I— ' Building & Sustaining a
to EU health and social policies, in the complex Bl SIS Resilient EU Nursing
and challenging society we operate in as frontline | =SSRt svaixiisrce Ji eaican
healthcare professionals.

See here : l’mmml ; A ERMBERY

https: //www.lop- I

publishing.com/catalog/details//store/q
b/book/978-620-4-20948-7/building-
sustaining-a-resilient-eu-nursing-
workforce-healthcare



https://www.lap-publishing.com/catalog/details/store/gb/book/978-620-4-20948-7/building-sustaining-a-resilient-eu-nursing-workforce-healthcare

Lesson 3

Nursing getting recognised
through the European Semester.



European Semester - Country Specific
Recommendation (2016-2020)

Country-specific recommendations provide tailored advice
to individual Member States on how to boost jobs, growth
and investment, while maintaining sound public finances.
The Commission publishes them every spring. They give
guidance on what can realistically be achieved in the next
12-18 months to make growth more sustainable, inclusive
and stronger.

Read it here:
https://ec.europa.eu/info/publications/2020-
european-semester-country-specific-
recommendations-commission-
recommendations en
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https://ec.europa.eu/info/publications/2020-european-semester-country-specific-recommendations-commission-recommendations_en

EFN Position Paper on
the EU Semester

Approved by the EFN Membe(s in Qctobertigl 6,
this EFN Policy Statement /s'callmg on ;
national and European pol:cy-makerg Oin
acknowledge the importance of mvesanCial
health, with a more efficient health an Iiﬁ‘)
care funding allocation and better Wgrildiig
conditions for the nursing workforce, bu ‘
on existing integrated care ecosystem
throughout the EU.

Read it here:
http://www.efn. eu/wp-'
content/up/oads/EFN-_POSI‘t/on-
Paper-on-Nurses-Contribution-to-

European-Semester.pdf

EFN POSITION PAPER ON
NURSES CONTRIBUTION TO EUROPEAN SEMESTER

By the end of 2020 the EU wants to have achieved its growth strategy leading to smare, sustainable
and inclusive growth in the areas of employment, research and development, climate, energy,
education, social inclusion and poverty reduction. Challenges in different sectors but particularly in
those related to health and social care lead to a disruptive restructuring, envisaging efficiency and
sustainable solutions, Although the Member States have an extensive freedom in organising their
health and social care systems, the European Union helps Member States to achieve the
abovementioned goals by analysing the state of play of the ecosystem and bring in
recommendations to improve the performance of the health and social care system, These are
covered by the Country Specific Recommendanons of the European Semester, which year by year
puts different recommendations for al Members States in the spotlight,

However, every single Member State is or will be struggling with the societal challenges if
healthcare remains isolated from the social sector, and stays disease specific and medically
dominated. All countries need to set a series of political priorities that reshuffle investments
towards building a health and social ecosystem with a strengthened community care, Bringing care
back to the community will be the main challenge in the coming years to reach a resilient health
and social care ecosystem,

The EFN therefore advises national and European policy-makers, drafting input to the Commission,
leading to Country Specific Recommendations, to acknowledge the importance of investing in
health, with a more efficient health and social care funding allocation, better working conditions
for the nursing workforce, especially frontline, building on existing integrated care ecosystems
throughout the EU.

During the past five years, the EFN has been working in different sectors that contribute to the
sustainability of health and social ecosystems. Firstly, on education, it is crucial and a safeguard
for patients, the carers and the public in general, to have a high qualified and Motivated nursing
workforce operating frontline in EY health and social care systems in the EU and Europe. To that
end, the EU Directive on Mutual Recognition of Professional Qualifications {2005,’36,"5(:). which
sets the minimum education reéquirements and Competences at EU level, had o be properly
implemented by January 2016, In order to support that, the EFN members developed an EFN
Competency Framework that is helping nursing schools and Universities to bring their nursing
workforce up to the best quality, fit for Practice. It is well known that research proved the link
between the education of nurses and patient outcomes, Bringing evidence of the importance of a
highly educated nursing workforce, including the creation of advanced roles frontline, into the
national governments réports towards the European Commission is key for being reflected in the
Commission Country Specific Re:ommendulons.

It is therefore Important the National Nurses Association has the opportunity providing input to the
European Semester thrcugh their National Contact Points for the European Semester, Best practice
examples on the contribution of nurses and nursing to a sustainable health and social care
ecosystem is key. Nurses play a fundamental and indispensable role in the provision of long-term
care. That recognition should be better acknowledged in the European Semester, There is a
plausible movement towards the promotion of the value of health and social systems in which
prevention and continuity of care and outcomes are of vital importance,



http://www.efn.eu/wp-content/uploads/EFN-Position-Paper-on-Nurses-Contribution-to-European-Semester.pdf

EFN Report on European Semester
Analysis 2016-2020

This EFN report is analysing 2020 in comparison with previous
European Semesters & Country Reports (2016-2019) and
selecting the relevant information for nurses, nursing and
healthcare. The aim of this EFN Report is to be a compilation
of all the European Commission’s Country Reports entries
related to nursing and/or healthcare, for each EU Member
State, providing a unique insight in the capacity of the EU
healthcare systems. Measures taken by one country that were
successful are likely to inform initiatives for improving the
healthcare situation in another country.

Read it here:
http://anyflip.com/eumpx/ytok/

EFN Report on European Semester

Country Reports Analysis
2016-201 7-2018-2019-2020

EFN


http://anyflip.com/eumpx/ytok/

Lesson 4

Putting the European Social Pillar into Action



European Pillar of
Social Rights

The European Pillar of Social Rights is
about better delivering on rights for
citizens by building on 20 key principles.

Of these 20 principles, the EFN follows 4:

Principle 1 (Education); Principle 6
(Wages); Principle 16 (Healthcare);
Principle 18 (Long-term care).

See it here :
https://ec.europa.eu/info/strateq

y/priorities-2019-2024/economy-
works-people/jobs-growth-and-
investment/european-pillar-
social-rights/european-pillar-
social-rights-20-principles en
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https://ec.europa.eu/info/strategy/priorities-2019-2024/economy-works-people/jobs-growth-and-investment/european-pillar-social-rights/european-pillar-social-rights-20-principles_en

European Pillar of Social Rights
Action Plan

The European Pillar of Social Rights Action Plan sets
out concrete initiatives to turn the European Pillar of
Social Rights into reality. It proposes headline targets

for the EU by 2030.

See it here :
https://ec.europa.eu/info/strateqy/priorities-2019-
2024/economy-works-people/jobs-growth-and-
investment/european-pillar-social-rights/european-
pillar-social-rights-action-plan en

THE EUROPEAN

PILLAR OF
SOCIAL RIGHTS
ACTION PLAN
®



https://ec.europa.eu/info/strategy/priorities-2019-2024/economy-works-people/jobs-growth-and-investment/european-pillar-social-rights/european-pillar-social-rights-action-plan_en

FN Position Pa!oer or; the
European Pillar o
Social Rights
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http://www.efn.eu/wp-content/uploads/EFN-Position-Paper-on-the-European-Pillar-of-Social-Rights-Final-April-2018.pdf

Study on the review and mapping of continuous
professional development and lifelong learning
for health professionals in the EU

In 2013, a consortium consisting of the Council of European
Dentists (CED), the European Federation of Nurses Associations
(EFN), the European Midwives Association (EMA), the European
Public Health Alliance (EPHA), the Pharmaceutical Group of the

European Union (PGEU), led by the Standing Committee of
European Doctors (CPME) carried out a 12-month study
containing a review and mapping of continuous professional
development and lifelong learning for health professionals in the

EU.

Read it here:
http://efn.eu/wp-
content/uploads/2022/02/cod mapping report

en.pdf

CED
e i e s e 2 BFN

»_o

EAHC/2013/HnIth/07
Study concerning the review and Mapping of conti
professional development and lifelong learning for :::;:;
professionals in the EU

Contract no. 2013620

FINAL REPORT
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http://efn.eu/wp-content/uploads/2022/02/cpd_mapping_report_en.pdf

EFN Position Paper on
Continuous Professional

Development

e EFN Members in Apf/l
ZAoggn\)A‘//iig z[‘)f)ili:i;)aper the EFN fecogglses
the right and duty of congy}fr S e
e o o delivorie i ity card
¥ tge l(ﬁifg‘)?;a]?ety and welcomes pollcyS’
o pmendations that strengthen nurse
eeer accessibility to CPD.

Read it here:

http://www. Efn.eU/sz:'on-
nt/uploads/EFN-Positi
lc’gzl;i-o{v-CPD-Fina/O42015. pdf

EFN POSITION PAPER
ON CONTINUDU S PROFESSIONAL DEVELOPMENT {CPD}

Prmant is. understaag 35 “The sysiematic Mmaitenangs, IMpovement 2nd continuoys

Hhe J.d\'elcngknc'x.-fed_qe, Shills and Compelences of haaly, Professionats it e pivodal

[ heslth service delivery sne individirs! Professional f2aming neegs. The fem acknowledges pot

ol the wide FENGNG Competences needed to pracfize high quality cgne gelivery buf sisn the muﬂJ-a'l':c[p.ﬂhary
cantext of patient sars IEG, 2014

Tha EFN DeCognizes the right and duty of continuous professional devsiopmant (CPD) for nurses in the light of
delivering high quality cars ang patient safety. CRD Neips 10 Bnsure that NUrsing practios is up-to-dats, comtribyies to
MRTovVing patient outcomes and increases the public confidence in the nursing profession (EFN, 2012).

Howewer, st European laye) there is cons; "Ierable varance of CPD across countries, with Systems that ars mandatary
and voluntary, angd formal ang informa) Selivary of CR 3etivities, Motwithstang g these diffenen; Approaches, thers
= 2 general balief of the Positive cutcomes that CPD has gn Nwses’ gractice ang Patient outeomes,

Tha EFy welcomes po izy recom Mendations that strengthen nurzes' Sccessibility o Cppy 3nd that address the main
barriars currenthy PrEVEnting nursas 1 3ctess CFD, such g ack of working time and TES0Uress, human s financia
means. More Soncratety (EC, 2014

*  Murses showy havs the SPDOTUNtY to mpcess CPD in all BU Msmber States, supparted by appropriate
Structures, ascarding to Member States” ofy igation under the revised Directive on the: recognition of professiona)
qualifications

*  CPD systems shoy d be sufficiently fiexible tg Bnsure that content sng farm of delivery of CRD satisfy tha naegs
and interests of the nurse. CP that js relevant ¢ daily profassiong] practice is lik=ty 1o strengthen the mativation
of the professiona) 1 underiaks CF 3nd enhance the impact of CFp on hssithcars Provision. The che ice of
CPD atiivitias should be based on leaming plang ar the level of the nursing profession ang of the indiidug]
nUrse, az well 55 the Srganiational eyl

*  CPD within working hours shoylg be ENCOUaged ang farilitstey by adequate 3BrEEMENts 3t systemiy, sectoral
and orpanizationg] level. Thase nurses following CRO should ba reglaead 0 not comgramise Patient csre.

*  Competent Authorities, employers and prefessiona) Srganisstion need 1y work zollectively 1o Gonsider time andy
O IBsources svailahla for nurses to lzave the workplsce and cover the cost Whep establishing or reviewing CRD
Systems, it i mpaortant to ENgage the nurses in its design as 3PPropriats messyras nesd to be taken tp SUPpt
the CRO acoessibility. The practicability, overs)) effectivenass gng impact on the Rrafession on seryica Provisicn
is key when Seveloping GPD Eysiems,

*  Any decision tg implemant CpD or develop an Existing CRD System should be made with the nvalvement of )
stakeholgers professiona) organisations, regulators, Fovernmeant bodies, patisnes, educators, Emplayers ang
trade unions,

*  Taking into account the incraasing collaboration betwsen heajth professisnals ang the nesd for 5 MRre integrated
GarE system, linking heakh and socisl eare, CRQ activities for mr..hidisciplinar,-' fzailth tezms should be
developed. The exchange of infermation at £ level may contributs to bes Practice models in this respact.

*  Funding undar Honzon 2029 should be mage =vailable o raseapch projects focusing on cpp for heaith
Brofassionals Further reszanch 3% European jayg o the impact of CPD activities on patient cutcomes and
patient safaty should he Underiaken 3z 5 Bty to inform palicy-makers

*  The Eurgpean Commission should make the information on health professionals’ RO collecied in the contaxt of
the Directive o the recognition of professiona] Jualifications gys 30 to the public ang should dewslap 3
proposal to bring actions ut of the datg colleesad.

Refarances:
" Eurspsan Commissign [2014], £ Stugy con, TG e neview ang MSHING of continuoys Profsssions
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http://www.efn.eu/wp-content/uploads/EFN-Position-Paper-on-CPD-Final042015.pdf

EU Roadmap to advance Lifelong
Learning

: : he
April 2019, t .
EFN Members in . rning
s mverfi'si); i‘llqvi right and duty of lifelong lea
EFN recog

itutions
European Instituti
ncourages the ) . initiatives
il take legislative and not leg ’S’C’“V“";Zif Pillar
to u{?delr o :nt the Principle 1 of the Europ

0 ST of Social Rights — Education.

Read it here: y
u/wp-
http://www.efn.e e
content/uploads/EU-Roadmap-to-ad

Lifelong-Learning-April-2019.pdf

EU Rcadmap to advance

EFN

Lifelong Learning

The nesd pf imvesting i Sthucation and spif)y is recognised by the gy, TOREEN Commissian A5 essantial Sustain
Mincyation ang Priaduy Chivity Bremarthy, ESpecially jn the currang contast of rapid techipgy ogical change ang an ageing
Fapulation acrges Eurape

Within this framewm‘k, investing in l'ugh-quah:',- education ang training of nurses is of Paramount Mpartances 1g
ENSure that they skills respond 1o phe fise o chennic congy, 0N, fequiring long-teem, treatments, an g up-in-date
with the INCreasing uee of 4 @tal health solygipn 5.

The EFyy PeCognises the Fight and duty of ifelong leam, ng (LIL) for nurses [ e light of dalier; ng high quat ty care
and patient safety. Lig, helps to engyre at nursing peg CHCR IS Up-to-dage, contributes ¢ Impeoving Patlent cuteomes
3nd increases e puhlic confidence jr tha nursing Brofecsion {EFN Poci oft_Paper an esgianal

Gevelopment).
~<{Eldpment
N Particular, the EFM beliayes that tp ERsure the heglr, workforce of the future jc Properly skilled sn deliver lang.
LB care ey ces, further attentice ang Comamitment should be devated ty advanre ang Promate g The Erpy
SMLaurages the European (nstitutions 4o undartzka legistative and nog legisiative nitlatives 1o imglament tha
Principle 1 of the European piz, of Sociat Rights — Education — and namely 1q.

¥ Guirantee thyy high-qutity, trAning and accpss 1o L constiyte 4 hight priority in e MERE Eurogean
Commission TEenda;

* Ensure thy Directiyn 2013/55, 5y is adequately transposed 1y national education PTOErammes and that
policy-makers BUarantee gecess to LLL, which BNsUres evidence tased prg ctice angd, therefurg, better quality
care ang Guttomes (FEy Pasition Paper on European pj lar of Serial Rights);

* Adopt measyneg 10 guarantas ICcess tg L4y, Aailable time, human rasey 25 and coet Cooperatinn ang
Agresments among Lompetent authorities, Employers ang Professionafe DYganisatings shoulg address
these igsye.

* Implemen; Ll in aee ardance wigh Ut date regparey and seinife tuidence i the fursing field;

*  Include eskins in the educatisng and the training of TRrses at both undergraduate and Nostgrag uate leve], g5
well a5 2nsuring their (1] The Necessity fgr nUTses, and aif healthears Professions, pag BNts and carers, 19
Be aquippey with the right eskills 1 FLOMpENY the New technology facilitaring Nealth and socia care
SErVices defjye Y. includi g e-services, j5 kay to fy Iy integrate 1T sclutipns into exist g health and sp, ial care

* Thrtwgh the gy TPEIN Semagar Country Repreyg and Country Specifi Rﬁmn---ﬂe--d.ninn.\, PFOMGLe armg, g
all Stakeholders, | ding Lampetant Autharipj arnd EMployers, the Mportance of LLL ang the neag 1g
enabde nurses f, underiaka gy siitable 1o theaj, 2 and interasy

B R2a0mig to aeynge Laisng Leaming — g, 2015

Clos dhu Tnasse 114, 1050 Bruszat;, Belgium
Tek 4322515 7419 Fax 537 25123559
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http://www.efn.eu/wp-content/uploads/EU-Roadmap-to-advance-Lifelong-Learning-April-2019.pdf

| |

| E FN European Pillar of Social Rights

E F N State m e nt O n j Addressing Nurses Salary in Europe [E
|

The aim of this document is to provide readers with an overview of the state of nurses’ salaries across Europe, and the

. 4
ll rs e s | Importance of addressing this issue at the EU level. it aims at making the article ges) of the European 3 OCia
re S | Rights a reality for the nursing profession The level at which nurses are remunerated is one of the key factors affecting

their job satisfaction and the attractiveness of the profession Nurses are the single largest professional Broup delivering

| health and social care, and their salary represents a significant part of the health and social ecosystems budget and s thus

. 114
I n u I o e | a contentious policy topic across countries in Europe.
| Backin 2018, the EFN conducted a mapping among its members in relation to nurses’ salaries in comparison to professions

|
|
|
| with the same educational level (e.g. police officers, teachers physiotherapists, social workers). Thirty EFN members gave %
| data for comparison, |

The findings reported in this document are 3 snapshot in time and 2 first level analysis of data. The main thrust behind

only between the same professions but in relation to the professions that this report attend to compare. Even though

201 9 I't al,ms to pro Vide an Overvie W Of the | :;;ngézsp;xc?:lrteuafemsle profession and gender issues arise in nursing re.mbursemem,msvepon Isnotintended
/7

Approved by the EFN Members in October | [ o s e Y S |
|
state of nurses’ salaries across Europe, and || o |

|

|

' H / / t > Nurse/Police officer: comparing the available data on the starting salary of these two professions, a balanced |

. ressln th IS ISS ue a | Situation is observed, with some EU Member States that foresee 3 higher starting salary for police officers and others }

th e Importan Ce O a 1 where a newly graduated general care nurse eams more. |

u d as a lObby > Nurse/Teacher: differences are identified 3cross countries in the starting salary of these two. In the majority of [

th e EU le Ve, to e Se | countries, the initial salary of a nurse is lower. |
, |

> Nurse/ph: siotherapist: the starting salaries for the two professions are comparable. However, in the instances

document next to the EU Institutions and || i e e o e o v,

. | > Nurse/social care worker Among the 24 countries that submitted data on this, it was possible to observe that in 10
U O lI C m a ers. cases the starting salary of a newly graduated nurse is higher and in 9 countries where social care workers salary is
t e | higher, the gap is more significant

> There are countries in which the salaries of entry-level nurses are very low and with little prospect for growth. This
| has a negative impact on the attractiveness of the profession. This translated into the nursing shortages that most

countries are experienc ing. In some countries, these shortages are Very severe

Re a d it h ere: ‘ The difference in nurses’ salary growth according to work experience: JJ

| To assess the importance and the support provided by governments and employers 1o the nursing profession, it is crucial

1o observe how the Beneral care nurses’ salary grows with experience. Among the 30 countries considered, almost all of

f -

h ttp '//WWW e n, ‘ 5 U/Wp | them observed a salary increase over tim » dlthough at very different degrees The conclusions are the following
L] |

o

|
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| > In one country the increase i significantly higher and in two countries the salary does not increase meaningfully in |
|

|

|

d EFN Sta te en t- | the considered 15 years-time
C O n te n t up O a S | > In several countries, during the first three years in the nursing profession, the salary of a general care nurse does not

| Increase and in six countries the increase in salary in the first 3 years is less than one euro.

. - — {
A ddressln q -Nurs eS-Sa/arV 2 1 J > Examination of nurses” salary growth ACross countries SUggests that some countries are more aligned in their L'
on- | |

remuneration policies compared to others. There are similarities in terms of actual yearly salary value and similarities

10-2019.pdf S |



http://www.efn.eu/wp-content/uploads/EFN-Statement-on-Addressing-Nurses-Salary-21-10-2019.pdf

EFN Report on Nurses Salaries in
Europe

The data collected among the EFN Members in 2018,
and compiled in this report, confirm that despite a
harmonised educational framework for nurses
across the EU, nurses’ salaries vary significantly and
randomly across the EFN membership.

Read it here:
http://efn.eu/wp-
content/uploads/2022/02/EFN-Report-on-
Nurses-Salaries.pdf

European Federation of Nurses
Associations Report on

N ’ ies j
urses’ Salarjes In Europe

[October 2018

EFN



http://efn.eu/wp-content/uploads/2022/02/EFN-Report-on-Nurses-Salaries.pdf

EFN Report on Nurses
Added Value in the Health
and Social Ecosystems

The report is a compendium of best
practices from across 35 countries in
Europe members of EFN, designed to

draw cross-cutting conclusions, link up
shared concerns and showcase best
practices for mutual learning.

See it here :
http://www.efn.eu/wp-
content/uploads/EFN-
Compendium-Nurses-Added-
Value-in-the-Health-and-Social-
Ecosystems-Final-Dec.2018-
compressed.pdf

Nurses'Added Value in the
y . Health
and Social Care Ecosystems

B 4 )
est Practices submitted to Tour de Table (TdT)

2006-2018

A Compendium of Best Pragtices from
35 Countries in Europe

December 2018


http://www.efn.eu/wp-content/uploads/EFN-Compendium-Nurses-Added-Value-in-the-Health-and-Social-Ecosystems-Final-Dec.2018-compressed.pdf

EFN Report on Best Nursing Care
Practices in Long-Term Care with
Upscaling Potential

The EFN report, published in December 2018, shows
how nurses’ roles are relevant in the delivery of
community care across Europe and how their
contribution becomes central to support the EU long-
term care political agenda.

Read it here:
http://www.efn.eu/wp-content/uploads/EFN-

Report-on-Best-Nursing-Care-Practices-in-
Long-Term-Care-with-Upscaling-Potential-
Dec.2018-compressed.pdf

EFN Report on Long-Term Care

Nursing Best Practices with

Upscaling Potentia]

December 201 8



http://www.efn.eu/wp-content/uploads/EFN-Report-on-Best-Nursing-Care-Practices-in-Long-Term-Care-with-Upscaling-Potential-Dec.2018-compressed.pdf

Lesson 5
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Internal Market
Information System
(IMI System)

The Internal Market Information System
(IMI) is the European Commission's
online tool that enables national,
regional and local authorities in the EU
to communicate with authorities in other
EU and EEA countries. The overall
purpose is to facilitate the cross-border
cooperation of European authorities in a
number of areas.

See it here :
https://ec.europa.eu/internal ma
rket/imi-net/index en.htm
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https://ec.europa.eu/internal_market/imi-net/index_en.htm

European Professional Card (EPC)

The European Professional Card is an electronic
procedure (not a physical card) that can be used to
have the EU professional qualifications recognised in
another EU country.

Read it here:
https://europa.eu/youreurope/citizens/work/
professional-qualifications/european-
professional-card/index en.htm

EPC
European

Professional
Card

Electronic
procedure

for the recognition
of professional
qualifications



https://europa.eu/youreurope/citizens/work/professional-qualifications/european-professional-card/index_en.htm

Single Market Forum

The Single Market Forum (SIMFQO) is an
annual initiative where citizens,
businesses and EU policy-makers assess
the implementation of the single market.
It allows stakeholders and the public to
share their experience in practice and to
discuss their policy recommendations for
the future.

See it here :

https://ec.europa.eu/info/events/
single-market-forum en



https://ec.europa.eu/info/events/single-market-forum_en

EFN Report on “Caring in Crisis —
the Impact of the Financial Crisis on
Nurses and Nursing”

Published in June 2012, this report calls for attention
to an area crucially affected by the financial crisis and
grossly and mistakenly overlooked.

Read it here:
http://www.efn.eu/wp-content/uploads/EFN-

Report-on-the-Impact-of-the-Financial-Crisis-
on-Nurses-and-Nursing-January-2012-rev-
June-2012-24-06-2012.pdf

Caring in Crisjs

The Impact of the Financial Crisis on
Nurses and Nursing



http://www.efn.eu/wp-content/uploads/EFN-Report-on-the-Impact-of-the-Financial-Crisis-on-Nurses-and-Nursing-January-2012-rev-June-2012-24-06-2012.pdf

Global strategy on human

resources for health:
Workforce 2030
The WHO Global Strategy on Human
Resources for Health: Workforce 2030 Globa|
reflects on the contemporary evidence on A al str ategy on
what works in health workforce uman r €SOources
development across different aspects, for health:
ranging from assessment, planning and Wor kfo rce 20 3d

education, across management, retention,
incentives and productivity.

Read it here :
https://apps.who.int/iris/bitstream/
handle/10665/250368/9789241511

131-enq.pdf



https://apps.who.int/iris/bitstream/handle/10665/250368/9789241511131-eng.pdf
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of furses and avopid chr:ages in some Countrigg “aused by braipn drain,



http://www.efn.eu/wp-content/uploads/EFN-Position-Paper-on-Nurses-Recruitment-and-Retention-Final-Oct.2015.pdf

— Green Paper EU Workforce for Health, European Commission, December 2008
https://ec.europa.eu/health/ph systems/docs/workforce gp en.pdf

- Written Declaration on EU Workforce, European Parliament, 2010
http://www.europarl.europa.eu/sides/qgetDoc.do?pubRef=-//EP//NONSGML+WDECL+P7-
DCL-2010-0040+0+DOC+PDF+V0//EN&Ilanguage=EN

— Council Conclusion on Health Workforce, December 2010
https://www.consilium.europa.eu/uedocs/cms data/docs/pressdata/en/Isa/118280.pdf

— Towards a job rich recovery, European Commission, 2012
https://www.eesc.europa.eu/en/our-work/opinions-information-
reports/opinions/towards-job-rich-recovery

— Action Plan for EU Health Workforce, European Commission, 2012
https://ec.europa.eu/health/document/download/a04f4f2d-32fa-4bce-82e6-
405265f85bf5 en



https://ec.europa.eu/health/ph_systems/docs/workforce_gp_en.pdf
http://www.europarl.europa.eu/sides/getDoc.do?pubRef=-//EP//NONSGML+WDECL+P7-DCL-2010-0040+0+DOC+PDF+V0//EN&language=EN
https://www.consilium.europa.eu/uedocs/cms_data/docs/pressdata/en/lsa/118280.pdf
https://www.eesc.europa.eu/en/our-work/opinions-information-reports/opinions/towards-job-rich-recovery
https://ec.europa.eu/health/document/download/a04f4f2d-32fa-4bce-82e6-405265f85bf5_en
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TAIEX

TAIEX supports public administrations with regard to
the approximation, application and enforcement of
EU legislation as well as facilitating the sharing of EU
best practices.

See here:
https://ec.europa.eu/neighbourhood-
enlargement/funding-and-technical-
assistance/taiex en

"/ YEARS

What is TAIEX? |

The Technical Assistance and
Information Exchange
instrument of the European
Commission (TAIEX) provides
peer-to-peer technical
assistance and policy
support for EU
partners worldwide.

TAIE Vi

OVING FORWARD TOGETHER
//

i !/
#EUDataCrunch ,/
#EUTaiex /


https://ec.europa.eu/neighbourhood-enlargement/funding-and-technical-assistance/taiex_en

Nurse Lives Matter:
COVID-19 deaths and
infections among nurses
in Europe

This report shows estimated numbers of
nurses who were infected and died with
COVID-19.

Read it here:
https://anyflip.com/eumpx/crpt/



https://anyflip.com/eumpx/crpt/

EFN Report on “COVID-19 crisis
management at national level”

This report shows that the impact of the
pandemic on health service delivery has been
significant, with very high nursing infection rates
across the EU Member States and incorporates
urgent measures to protect our nurses in
extremely dangerous working environments with
rising levels of infection.

Read it here:
https://anyflip.com/eumpx/qycl/



https://anyflip.com/eumpx/qycl/

EFN Report on “COVID-19
impact on nurses’ health
& wellbeing - Biological

Agent Directive
2020/739”

This report includes key
recommendations to support the EU
health workforce, nurses in particular, to
respond to the challenges of COVID-19
without compromising workers’ safety
and wellbeing.

Read it here:
https://anyflip.com/eumpx/qfgb/

EFN


https://anyflip.com/eumpx/qfgb/

EFN Report on “Lessons Learned R BT o
from Ebola & COVID-19” m @ E@

This report provides a series of lessons learned
from the nursing frontline on the best approach
to tackle the COVID-19 pandemic and
recommendations on how to be prepared for a
next pandemic.

Read it here: L(S:BOZ:S:“\::;:;;:ROM
http://anyflip.com/eumpx/ounw/

EFN


http://anyflip.com/eumpx/ounw/

ENRF Evidence Based Poh:y
Brief on Care Left Undon

Published in April 2021, this Poglc;’/? 57565
- that nursing care left un Otients
Si;ol‘;‘;sl issue affecting not only pa e tl:;e
rros ctive of gender or age, but a o0
o aring for them. Missed care o

Staff? nt safety, impacting on heg t
I;Zt;lceomes and increasing inpatien

mortality.

Read it here:

u/wp-
http://www.enrf.e _
content/uploads/2021/04/ENRF

icy-Brief-on-
' nce-Based—Pol:cy
Clz;‘v/;gieft-Undone-Apnl—ZOZl.pdf

g staff and health outcomes by
addressing Care left undone

Or 3ge, but also the staf Caring for them, Missed care risks patien; safety, im:am’ng an
heaith outcomes ang in:reesing Inpatient mortality. The Issue remg;

of the megis 3nd outside the policy agenda. 1 is time g Pramote s pupjic debate, aig and
SNcourage résearch, ang develop Eur:npean-\'.'ide initiatives g tackle care og undone,
Palicymakears and heaith Stakeholders Meed 10 act nayy - and act fast - g safeguard both
patient outcomes ang Staff.

What Is the Issue? What are tha nursing care activitles
maost frequent, Y left undonez

NGt carrieg CUt Correct y.®


http://www.enrf.eu/wp-content/uploads/2021/04/ENRF-Evidence-Based-Policy-Brief-on-Care-Left-Undone-April-2021.pdf

EFN Policy Statement on
“Consequences c?f Nurs;el;s”
Shortages in Public Healt

bers, this
the EFN Mem :
in October 2020 by e 7
g vescz{cli,z:’e?nent aims to bring to th“-;/g;l;e nurses’
PO/ICZ Institutions the enormous chc; ing profession
tl?e fage is for the nurses, for thfz C:srting g
snor : nd how in .
ient safety, a ic arowth.
andfo’igvl;?rtant way to support economic g
an i

Read it here: y
eu/wp-
http://www. efn: o
ntent/uploads/EFN-Policy-Statemen
co

-in-Public-
Consequences-Nurses-Shortages-in-P
on

Health-Nov.2020.pdf

EFN Policy Statement gn the Consequences of
Nurses’ Shortages jn Public Health

Nursirig shanages in Europe are having disastroys fonsequences for the quality apy
cantinuity o €are providag g Patignts ang Feople ang Placing Murzes themsebyeg At sarioys
fisk due by BrLRssive workloads apg high laya)s of ilnass ang burncut. 1 is worth reminding
Stakehalders that nureas are the largest 9roup single of healthears Arofessign.. abour 2
miltion jn the EL, and § million jn Europe. \Jeaning that if the frontling of heaithcare is
weakened BY cuts ang insuffician; hurse Staffing with Negative affact an nurse-patiape and
nurse—popuiaticm ratigs, z doming effect wiy SCCUr 2nd haye Negativa fonsequences for the
25t of the heaithcare S¥stem. Tha vidence clearjy shows that nurse staffing Positively
affects Patient Quitomes. Hagpy, SRItng: with high number of Murses are 2350cizted with 5
statistic significant decrease in length of Stay at hospitats 55 well a5 mertality. 5z, nurse
staffing meang high batient safety zny Patient satisfaction. Morsovar, insufficiang staffing iz
alsg Couplad with unfair ang Sometimes discrimiﬂamry hiring Processes, jn which short-tarm
€ontracts arg chainag 0 each other and this iargelv female workforee g increasingly
eMployed on Precarioys Lontraces,

On hospirg) cars, the gy Citizans zra zready Feeing how the tontinuity of care iz being
in:errupted, Waiting timag far treatment j5 increasing and safaty, in many cases, pg longer
2zsured. Ag for the workfarce itzelf, ag the workload <continyes increasing, shifts are oftan
very long, increasag workloads and often inappmpriata skill miy increasing Senior
2xperizncag Aursas resignarians. Mursing Processas allacateq to non-nursing PErsonng ang
in many £l ountrigs there gre difficultiag in chtainingjob FRLUrity xng Compstitive Contraces
of emplaymens,

Low Registereg Nurzeg” (RN} staffing increazes the risk for Patiznts. The rizk jg intensifiag
whean suppore staffing for nurses is foy, and the offacy may ba intensifies when hoth AN ang
fursing support staffing are low_ Healthears Assistangs (HCAs), while important, tannot
make wp for deficits jn Patiant safaty arising fram RN shnnzges.

death E#mang hospitaiised Patignts, the &rozion of nursing skiy mix could negativefy impace
overalf Quality apg safety of tare as wejf as Patients” Perceptions of the adequac_\' of their
hospitals 2 time whap there are Frowing toncerns abay; eroding haspitag care quality.


http://www.efn.eu/wp-content/uploads/EFN-Policy-Statement-on-Consequences-Nurses-Shortages-in-Public-Health-Nov.2020.pdf

