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EFN role in the EU &
EFN governance structure



EFN Policy Agenda
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EFN SOLP 2021-2027

Introduction EFN's Strategic ang Operational Lobby Plan (SOLP) builds on the EFN's Mission and objectiyes In order to achieve these objectives, the EF N will develop Policy Statements
and Position Papers on the SOLP topics as lobby Instruments for policymakers in the European Commission, WHO European Region and for MEPs Policy Statements and
Position Papers are referenced in the SOLP when approved by the EFN Members (General Assembly) ang on the EFN Website

The EFN SOLP becomes AL Ive after its Implementation by the EFN Members ang the EFN General Secretary General and its Brussels’ Office. This SOLPis Supported by a
N Committ, Ssional Committee, Workforce Committee and Public Policy Committee This multi-year plan is followed Up with activities

MISSION of the EFN The European Federation of Nurses Associations (EFN) shall act to strengthen the status ang practice of the profession of nursing for the benefit of the health of the citizens
and the interests of nurses in the £y & Europe

EFN OVERARCHING OBJUECTIVES,
— - =iING OBJECTIVES,

OBJECTIVE 1 To ensure that patient safety, determined by sufficient Supply and employment of Suitably educated anq qualified nurgeg and nursing are centra) to the development
of Social ang Health Policy and itg implementation in the EU ang Europe ang are involved in a)| other fields of policies relevant to Nurses,

OBJECTIVE 2: To support and facilitate 5 Qualitative ang €quitable health Service in the EY and Europe by a strategic contribution to the development of a sufficient (bageqd on
recognised, scientific tools to determine ratios) educated, effective, Competent and motivated nursing Workforce,
OBJECTIVE 3. Strengthemng the European Federation of Nurses Associations (EFN) representation jn the EU ang Europe anq develop jts key role as a bridge between the EFN

Political Deadlines Influence agenda and policy outcomes of EU Council Presidencies

2021- Portugal & Slovenia

2022 - France & Czech Republic
2023 - Sweden & Spain

2024 - Belgium & Hungary

2025 - Polang & Denmark
2026 - Cyprus & Ireland
2027 - Lithuania & Greece


http://www.efn.eu/wp-content/uploads/EFN-SOLP-2021-2027-1.pdf

EFN Activity Reports

The EFN Activity Reports detail the EFN
achievements throughout the year(s), and
the resources used to reach them.

See here:
https://efn.eu/?page id=864

_The future jg
In your hands

" Activity Reporta.

Working Year 2021

EFN


https://efn.eu/?page_id=864

EFN Governance

EFN Members:
https://efn.eu/?page id=802

EFN Executive Committee:
https://efn.eu/?page id=806

EFN Brussels Office:
https://efn.eu/?page id=733

EFN President

L e—— —

EFN General Assembly

Professional Committee

Workforce Committee

Public Policy Committee


https://efn.eu/?page_id=802
https://efn.eu/?page_id=806
https://efn.eu/?page_id=733

The European Union,
What’s in it for me?

Paul De Raeve, 2017

This book offers nurses a valuable and

insightful resource into the politics and

strategic direction of health policy that

shapes frontline nursing and midwifery
practice in the EU.

Read the book ONLINE :
https://online.anyflip.com/eumpx
/ssim/mobile/index.html

The EU faces many challenges. Nurses and nursing are part of the solution.
It looks like the EU citizens have enough of the nice talks of politicians,
enough of their political promises prior election. Therefore, it is important
avil sodety, nurses ask themselves in which world they want to live and
work; how nursing need to push for change in the changing world; and
what should be in for nurses who provide daily care for the most
winerable in our complex society. But when moving forward, the main
question for many citizens will be: the EU, what's in it for me? Indeed,
since 2008, when the finandal crisis hit ordinary EU atizens very hard,
especially nurses and women, more challenges to daily survival started to
surface. Is the EU, its institutions, its political games, just a complex political
labyrinth nobody wants to understand? Are EU cwil servants simply
producing legislation in view of their own created cocoon, far away from
daily reality? But how can we bring ordinary EU dtizens closer to the
European project, its solutions? Nurses, women, play a key role in making
the EU, health & wellbeing, prosperity and peace work for Eu citizens,
trusting nurses most!

As Registered Nurse (1984), Master Nursing Science
(1989-VUB) and Statistics (1996-KUB), followed by his
PhD at Kings College London (2014), Paul became EFN
Secretary General from 2002, lobby the EU
Commission, Parliament and Council and recently
(2016) started designing within the ENRF a nursing
research and innovation agenda.
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Paul De Raeve

The European Union,
what's in it for me?



https://online.anyflip.com/eumpx/ssim/mobile/index.html

EU Lobby Strategies Fitting a
New Political Context

Paul De Raeve, 2017

This book builds on concrete achievements of
the nursing community, its leaders to move the
European political agenda, to advance nursing
in such a way that it delivers concrete benefits

for EU citizens.

Read the book ONLINE :
https://online.anyflip.com/eumpx/ugm

b/mobile/index.html
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’ EU Lobby Strategies Fitting
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https://online.anyflip.com/eumpx/ugmb/mobile/index.html

Building & Sustaining a Resilient
EU Nursing Workforce &
Healthcare

The future of the European Union —
Nurses Impact

Paul De Raeve, 2021

This book shows that more than ever, it is crucial
for nurses to engage and proactively contribute B =
. . . . = 3 AN I— ' Building & Sustaining a
to EU health and social policies, in the complex Bl SIS Resilient EU Nursing
and challenging society we operate in as frontline | =SSRt svaixiisrce Ji eaican
healthcare professionals.

See here : l’mmml ; A ERMBERY

https: //www.lop- I

publishing.com/catalog/details//store/q
b/book/978-620-4-20948-7/building-
sustaining-a-resilient-eu-nursing-
workforce-healthcare



https://www.lap-publishing.com/catalog/details/store/gb/book/978-620-4-20948-7/building-sustaining-a-resilient-eu-nursing-workforce-healthcare

For more information on
EFN Developments,
visit EFN Website:

www.efn.eu

Home > Home

Welcome to European
Federation of Nurses
Associations

E-mail us: ef@efn.eu
Tel: +32251274 19

EFN Competency Framework

EFN Workforce Matrix 3+1
Executive Summary

EFN is a not-for-profit
organisation.

Support us by making a donation

ABOUT EFN v CORE BUSINESS v NETWORKS & LOBBY v EU PROJECTS v CONTACT US MEMBERS SECTION

Latest News

INTERNATIONAL DAY FOR
ELIMINATION OF VIOLENCE
AGAINST WOMEN

by Zodi Innovations | Nover

ver 25,2021

25 November marks the International Day for the

Elimination of Violence against Women. Under the

EUROPEAN CITIZENS’ PANELS OF
THE CONFERENCE ON THE FUTURE
OF EUROPE

by Zodi Innovations November 21, 2021

In the context of the Conference on the Future of

Europe, EFN Secretary General, Dr Paul De Raeve,

Search

SEARCH

EFN) \Nursing

EUROPE
RN A
EU Vaccination Campaign
= V1B

EFN Update

Agenda

Usefull links



http://www.efn.eu/
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Free Movement of Nurses in the EU



Directive 2013/55/EU
amending Directive 2005/36/EC
on the recognition of professional
qualifications

This Directive aims to consolidate and
modernise the rules regulating the
mutual recognition of professional

qualifications in the EU Member States,
including for general care nurses.

To read the Directive:
https://eur-lex.europa.eu/legal-
content/EN/TXT/?uri=celex%3A32

013L0055

Official Joumal of the European Union 22122013

DIRECTIVE 2013[55EU OF THE EUROPEAN PARLIAMENT AND OF THE COUNCIL
of 20 Movember 1013

amending Directive 2005/34/EC on the recognicion of professions] qualifications and Regulation
[EL) No 10242012 om administraiive cooperation through the Internal Market Information System
{'the IMI Regulation’)

[Text with EEA relevance}

PARLIAMENT AND THE COUNCIL OF THE

Having ragard co the on the Functoning of the European
Uniom, and i particuler Arsicles 46, 53(1) and 61 therecd,

Having regard to the proposal from the Buropesn Commission,

sian of the draf leghilative act to the national

Maving 7egard ta the opimion of the Buropean Eccmomic and
Social Commmittez (1,
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https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=celex%3A32013L0055

EFN Competency
Framework

Approved by the EFN members in April
2015, the EFN Competency Framework
describes the competences required to
nurses responsible for general care, aiming
at being used by the National Nurses
Associations to encourage and guide the
nursing schools at national level to
implement the competences listed under
Article 31 of the Directive.

Read it here:
https://efn.eu/?page id=6897

EFN Guideline Jorthe

mpiemen totion of Article 31 of the

onol Qualifications

Directive 201 3/55/ku

Mutual Recognition of Professi
Directive 2005/36/€C amended by

EFN Competency £
y Fromework
Adopted
etthe £FN Gmm.wuou, Brussels

EFN


https://efn.eu/?page_id=6897

EFN Workforce Matrix 3+1 e

Approved by the EFN Members in May 2017, .

the EFN Workforce Matrix 3+1 includes
information on education, qualifications and

competences for each category, and shows the

commonalities and differences of the three
. peciallist nurse S
categories and the HCAs among 35 EU Practice Nurse

countries.

Read it here:

+1 { * The future principlesfor the development of |
https://efn.eu/?page id=8220

Health Care Assistants



https://efn.eu/?page_id=8220

EFN Position Paper on
Continuous Professional

Development

e EFN Members in Apf/l
ZAoggn\)A‘//iig z[‘)f)ili:i;)aper the EFN fecogglses
the right and duty of congy}fr S e
e o o delivorie i ity card
¥ tge l(ﬁifg‘)?;a]?ety and welcomes pollcyS’
o pmendations that strengthen nurse
eeer accessibility to CPD.

Read it here:

http://www. Efn.eU/sz:'on-
nt/uploads/EFN-Positi
lc’gzl;i-o{v-CPD-Fina/O42015. pdf

EFN POSITION PAPER
ON CONTINUDU S PROFESSIONAL DEVELOPMENT {CPD}

Prmant is. understaag 35 “The sysiematic Mmaitenangs, IMpovement 2nd continuoys

Hhe J.d\'elcngknc'x.-fed_qe, Shills and Compelences of haaly, Professionats it e pivodal

[ heslth service delivery sne individirs! Professional f2aming neegs. The fem acknowledges pot

ol the wide FENGNG Competences needed to pracfize high quality cgne gelivery buf sisn the muﬂJ-a'l':c[p.ﬂhary
cantext of patient sars IEG, 2014

Tha EFN DeCognizes the right and duty of continuous professional devsiopmant (CPD) for nurses in the light of
delivering high quality cars ang patient safety. CRD Neips 10 Bnsure that NUrsing practios is up-to-dats, comtribyies to
MRTovVing patient outcomes and increases the public confidence in the nursing profession (EFN, 2012).

Howewer, st European laye) there is cons; "Ierable varance of CPD across countries, with Systems that ars mandatary
and voluntary, angd formal ang informa) Selivary of CR 3etivities, Motwithstang g these diffenen; Approaches, thers
= 2 general balief of the Positive cutcomes that CPD has gn Nwses’ gractice ang Patient outeomes,

Tha EFy welcomes po izy recom Mendations that strengthen nurzes' Sccessibility o Cppy 3nd that address the main
barriars currenthy PrEVEnting nursas 1 3ctess CFD, such g ack of working time and TES0Uress, human s financia
means. More Soncratety (EC, 2014

*  Murses showy havs the SPDOTUNtY to mpcess CPD in all BU Msmber States, supparted by appropriate
Structures, ascarding to Member States” ofy igation under the revised Directive on the: recognition of professiona)
qualifications

*  CPD systems shoy d be sufficiently fiexible tg Bnsure that content sng farm of delivery of CRD satisfy tha naegs
and interests of the nurse. CP that js relevant ¢ daily profassiong] practice is lik=ty 1o strengthen the mativation
of the professiona) 1 underiaks CF 3nd enhance the impact of CFp on hssithcars Provision. The che ice of
CPD atiivitias should be based on leaming plang ar the level of the nursing profession ang of the indiidug]
nUrse, az well 55 the Srganiational eyl

*  CPD within working hours shoylg be ENCOUaged ang farilitstey by adequate 3BrEEMENts 3t systemiy, sectoral
and orpanizationg] level. Thase nurses following CRO should ba reglaead 0 not comgramise Patient csre.

*  Competent Authorities, employers and prefessiona) Srganisstion need 1y work zollectively 1o Gonsider time andy
O IBsources svailahla for nurses to lzave the workplsce and cover the cost Whep establishing or reviewing CRD
Systems, it i mpaortant to ENgage the nurses in its design as 3PPropriats messyras nesd to be taken tp SUPpt
the CRO acoessibility. The practicability, overs)) effectivenass gng impact on the Rrafession on seryica Provisicn
is key when Seveloping GPD Eysiems,

*  Any decision tg implemant CpD or develop an Existing CRD System should be made with the nvalvement of )
stakeholgers professiona) organisations, regulators, Fovernmeant bodies, patisnes, educators, Emplayers ang
trade unions,

*  Taking into account the incraasing collaboration betwsen heajth professisnals ang the nesd for 5 MRre integrated
GarE system, linking heakh and socisl eare, CRQ activities for mr..hidisciplinar,-' fzailth tezms should be
developed. The exchange of infermation at £ level may contributs to bes Practice models in this respact.

*  Funding undar Honzon 2029 should be mage =vailable o raseapch projects focusing on cpp for heaith
Brofassionals Further reszanch 3% European jayg o the impact of CPD activities on patient cutcomes and
patient safaty should he Underiaken 3z 5 Bty to inform palicy-makers

*  The Eurgpean Commission should make the information on health professionals’ RO collecied in the contaxt of
the Directive o the recognition of professiona] Jualifications gys 30 to the public ang should dewslap 3
proposal to bring actions ut of the datg colleesad.

Refarances:
" Eurspsan Commissign [2014], £ Stugy con, TG e neview ang MSHING of continuoys Profsssions
g hmiong T noy Elr, v

hesitn professiongis
24_cooy g

g Tor
(L=l Rl Y e 2074

The: Eurespessn Federation of Nerrseos Asgocintin {EFN)
istration Murmibve, 476.355.013

sse 114, 1050 Bru Bedgium

+3225137 35 50

W Efrneansi, oy
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http://www.efn.eu/wp-content/uploads/EFN-Position-Paper-on-CPD-Final042015.pdf

EU Roadmap to advance Lifelong
Learning

: : he
April 2019, t .
EFN Members in . rning
s mverfi'si); i‘llqvi right and duty of lifelong lea
EFN recog

itutions
European Instituti
ncourages the ) . initiatives
il take legislative and not leg ’S’C’“V“";Zif Pillar
to u{?delr o :nt the Principle 1 of the Europ

0 ST of Social Rights — Education.

Read it here: y
u/wp-
http://www.efn.e e
content/uploads/EU-Roadmap-to-ad

Lifelong-Learning-April-2019.pdf

EU Rcadmap to advance

EFN

Lifelong Learning

The nesd pf imvesting i Sthucation and spif)y is recognised by the gy, TOREEN Commissian A5 essantial Sustain
Mincyation ang Priaduy Chivity Bremarthy, ESpecially jn the currang contast of rapid techipgy ogical change ang an ageing
Fapulation acrges Eurape

Within this framewm‘k, investing in l'ugh-quah:',- education ang training of nurses is of Paramount Mpartances 1g
ENSure that they skills respond 1o phe fise o chennic congy, 0N, fequiring long-teem, treatments, an g up-in-date
with the INCreasing uee of 4 @tal health solygipn 5.

The EFyy PeCognises the Fight and duty of ifelong leam, ng (LIL) for nurses [ e light of dalier; ng high quat ty care
and patient safety. Lig, helps to engyre at nursing peg CHCR IS Up-to-dage, contributes ¢ Impeoving Patlent cuteomes
3nd increases e puhlic confidence jr tha nursing Brofecsion {EFN Poci oft_Paper an esgianal

Gevelopment).
~<{Eldpment
N Particular, the EFM beliayes that tp ERsure the heglr, workforce of the future jc Properly skilled sn deliver lang.
LB care ey ces, further attentice ang Comamitment should be devated ty advanre ang Promate g The Erpy
SMLaurages the European (nstitutions 4o undartzka legistative and nog legisiative nitlatives 1o imglament tha
Principle 1 of the European piz, of Sociat Rights — Education — and namely 1q.

¥ Guirantee thyy high-qutity, trAning and accpss 1o L constiyte 4 hight priority in e MERE Eurogean
Commission TEenda;

* Ensure thy Directiyn 2013/55, 5y is adequately transposed 1y national education PTOErammes and that
policy-makers BUarantee gecess to LLL, which BNsUres evidence tased prg ctice angd, therefurg, better quality
care ang Guttomes (FEy Pasition Paper on European pj lar of Serial Rights);

* Adopt measyneg 10 guarantas ICcess tg L4y, Aailable time, human rasey 25 and coet Cooperatinn ang
Agresments among Lompetent authorities, Employers ang Professionafe DYganisatings shoulg address
these igsye.

* Implemen; Ll in aee ardance wigh Ut date regparey and seinife tuidence i the fursing field;

*  Include eskins in the educatisng and the training of TRrses at both undergraduate and Nostgrag uate leve], g5
well a5 2nsuring their (1] The Necessity fgr nUTses, and aif healthears Professions, pag BNts and carers, 19
Be aquippey with the right eskills 1 FLOMpENY the New technology facilitaring Nealth and socia care
SErVices defjye Y. includi g e-services, j5 kay to fy Iy integrate 1T sclutipns into exist g health and sp, ial care

* Thrtwgh the gy TPEIN Semagar Country Repreyg and Country Specifi Rﬁmn---ﬂe--d.ninn.\, PFOMGLe armg, g
all Stakeholders, | ding Lampetant Autharipj arnd EMployers, the Mportance of LLL ang the neag 1g
enabde nurses f, underiaka gy siitable 1o theaj, 2 and interasy

B R2a0mig to aeynge Laisng Leaming — g, 2015

Clos dhu Tnasse 114, 1050 Bruszat;, Belgium
Tek 4322515 7419 Fax 537 25123559

Emait: e efrbe Wchsi'tr:www.eflmnb.zu
S@efn be —-Elvweh ey


http://www.efn.eu/wp-content/uploads/EU-Roadmap-to-advance-Lifelong-Learning-April-2019.pdf

Study on the review and mapping of continuous
professional development and lifelong learning
for health professionals in the EU

In 2013, a consortium consisting of the Council of
European Dentists (CED), the European Federation of
Nurses Associations (EFN), the European Midwives

Association (EMA), the European Public Health Alliance

(EPHA), the Pharmaceutical Group of the European
Union (PGEU), led by the Standing Committee of

European Doctors (CPME) carried out a 12-month study

containing a review and mapping of continuous
professional development and lifelong learning for
health professionals in the EU.

Read it here:
http://efn.eu/wp-

content/uploads/2022/02/cod mapping report e

n.pdf

CED

s
v
By .

e *
-

EAHC/2°13/H.l|th/07
Study concerning the review and mapping of contin,
professional development and lifelong learning for h::l.::s
professionals in the EU

Contract no. 2013 62 [

FINAL REPORT


http://efn.eu/wp-content/uploads/2022/02/cpd_mapping_report_en.pdf

The European Court of Justice

Since its establishment in 1952, its mission has been
to ensure that "the law is observed" "in the
interpretation and application" of the Treaties. As
part of that mission, the Court of Justice of the
European Union reviews the legality of the acts of
the institutions of the European Union; ensures that
the Member States comply with obligations under
the Treaties; and interprets European Union law at
the request of the national courts and tribunals.

See here:
https://curia.europa.eu/jcms/jcms/j 6/en/



https://curia.europa.eu/jcms/jcms/j_6/en/

Proportionality Directive

The Proportionality Test D{'rectiye lays
down the rules for proport/onal/?y tests
to be carried out before introd_uqng new

regulation on professions Wlt'h.ln the
scope of the Professional QUG{IfIFatIOHS
Directive or amending existing
regulations.

Read it here:

https://eur- |
lex.europa.eu/eli/dir/2018/958/0j

meCmT {EL) 2018958 OF THE EURDPEAM PARIIAMENT AND OF THE COUNCIL
of 28 june 2015
0 2 propartionalicy tast before adoption of new regalation of profescions

THE EURQPEAN PARLAMENT AND THE COUNGL oF

ROPEAN UNION,

Having regard t the Tresty on the Functioning of the Furcpean Union, nd in partizular Amicle 45, Arsicls 53(1) 2nd
Article 67 tharact,

Having ragard o the proposal from the European Commizzian,

Afer transmizzion of the draf legiclative act 10 the nationa] parliamens,

Having regard 1o the apinion of the Furopean Economic and Sacial Committee {7

After consulting the Commuiteoe of the Regians,

Acting i accordance with the erdinary lepiclative procedurs 3,

Wheneas:

ational rules orpamic
dispropartionate chetacle i ¢

sence of specific provisions hamme,
pursiit thersof laid down in Linion law, it
prefession within the limit: of the princigle

the tecuirament on acoss to 3 regulaied profection or she
ber State comperence & decide whether and bow regulate 2
mon-cimiminatan and Praparticaality.

k fallows from cacedow ) dhat
merral freedem
‘ : be applied in a non-discrimings
wle for zecuring the attimment of the ohjecn
meceIry in order to stmin thur objective

which they

ament and of the Council (4 inchudes an ealigation for Member Stz
menks restricting 2 it
e=sment @ the Commision, launchiing che
had & carry oue scresning of all their jagi

rvabuation process The
7 o 2l of the profeczion: thar

150 The resules of the muna) evahuation process revealed 1 lack of clarity 2 Tegards the criteria to be uzed by Member
when azecting the proportionality of recuiremens TEIETRNng acoess to, or the Pt of repalated
provessicas, & well az an unsven sy of ich mquiremens at all levd: of regulation. To avoid fragmentation
of the internal marke: 2nd t3 eimirgee basiers b the raking-up and purmi v emplayed or zelf-employed
= there Should be 2 comman approach at Union Javel, preventing disproportonats meanm: from Seing

@ Inie Communiction of 28 Ocober 2015 ensied Upgrading the Single marker: mose eppartunities for people
and busineszes, the Commiztion identifiad the meed to adope an analysical Propartionality tramewack for Mambe
SERes 10 1zt when reviewing eximing regulsons of profezzions or when propacing naw oaec

17, p. 43,
repaan Faizmant of 14 jena 2008 fnoe e publihad in the Officsal Jourmal) ang dacizion of the Council of
of 0 Novemibar 1393, Corhrd, c35/04 ECLLELE 59541 1, paragraph 37,

e and of e Coundl of T Sapterier 2005 on g Teoognition of profazsional



https://eur-lex.europa.eu/eli/dir/2018/958/oj
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EFN Pro-Active EU Lobby File



Lobby Files impactful for nurses and nursing

- Mutual Recognition of Professional Qualifications - Directive 2013/55/EU
https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=celex%3A32013L0055

= Patients' rights in cross-border healthcare - Directive 2011/24/EU
https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=celex%3A32011L0024

= Proportionality Directive — 2018/958
https://eur-lex.europa.eu/eli/dir/2018/958/0j

- Biological Agent Directive - 2020/739
https://eur-lex.europa.eu/leqgal-content/EN/TXT/?uri=CELEX%3A32020L0739

= Directive on the Prevention from Sharp Injuries in the Hospital and Healthcare Sector —
2010/32/EU
https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=celex%3A32010L0032



https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=celex%3A32013L0055
https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=celex%3A32011L0024
https://eur-lex.europa.eu/eli/dir/2018/958/oj
https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX%3A32020L0739
https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=celex%3A32010L0032

EU Action on Health Workforce

= Green Paper EU Workforce for Health, 2008
https://ec.europa.eu/health/archive/ph systems/docs/workforce report.pdf

- Written Declaration on EU Workforce, 2010
http://www.europarl.europa.eu/sides/qgetDoc.do?pubRef=-
//EP//NONSGML+WDECL+P7-DCL-2010-0040+0+DOC+PDF+V0//EN&Ilanquage=EN

= Council Conclusion on Health Workforce, 2010
https://op.europa.eu/en/publication-detail/-/publication/aae96756-6fa8-4c49-b015-
b3bla7e76f85/lanqguage-en

= Towards a job rich recovery, 2012
https://www.eesc.europa.eu/en/our-work/opinions-information-
reports/opinions/towards-job-rich-recovery

= Action Plan for EU Health Workforce, 2012
https://ec.europa.eu/health/health-workforce/overview en



https://ec.europa.eu/health/archive/ph_systems/docs/workforce_report.pdf
http://www.europarl.europa.eu/sides/getDoc.do?pubRef=-//EP//NONSGML+WDECL+P7-DCL-2010-0040+0+DOC+PDF+V0//EN&language=EN
https://op.europa.eu/en/publication-detail/-/publication/aae96756-6fa8-4c49-b015-b3b1a7e76f85/language-en
https://www.eesc.europa.eu/en/our-work/opinions-information-reports/opinions/towards-job-rich-recovery
https://ec.europa.eu/health/health-workforce/overview_en

European Semester - Country Specific
Recommendation (2016-2020)

Country-specific recommendations provide tailored advice
to individual Member States on how to boost jobs, growth
and investment, while maintaining sound public finances.
The Commission publishes them every spring. They give
guidance on what can realistically be achieved in the next
12-18 months to make growth more sustainable, inclusive
and stronger.

Read it here:
https://ec.europa.eu/info/publications/2020-
european-semester-country-specific-
recommendations-commission-
recommendations en
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EFN Position Paper on
the EU Semester

Approved by the EFN Membe(s in Qctobertigl 6,
this EFN Policy Statement /s'callmg on ;
national and European pol:cy-makerg Oin
acknowledge the importance of mvesanCial
health, with a more efficient health an Iiﬁ‘)
care funding allocation and better Wgrildiig
conditions for the nursing workforce, bu ‘
on existing integrated care ecosystem
throughout the EU.

Read it here:
http://www.efn. eu/wp-'
content/up/oads/EFN-_POSI‘t/on-
Paper-on-Nurses-Contribution-to-

European-Semester.pdf

EFN POSITION PAPER ON
NURSES CONTRIBUTION TO EUROPEAN SEMESTER

By the end of 2020 the EU wants to have achieved its growth strategy leading to smare, sustainable
and inclusive growth in the areas of employment, research and development, climate, energy,
education, social inclusion and poverty reduction. Challenges in different sectors but particularly in
those related to health and social care lead to a disruptive restructuring, envisaging efficiency and
sustainable solutions, Although the Member States have an extensive freedom in organising their
health and social care systems, the European Union helps Member States to achieve the
abovementioned goals by analysing the state of play of the ecosystem and bring in
recommendations to improve the performance of the health and social care system, These are
covered by the Country Specific Recommendanons of the European Semester, which year by year
puts different recommendations for al Members States in the spotlight,

However, every single Member State is or will be struggling with the societal challenges if
healthcare remains isolated from the social sector, and stays disease specific and medically
dominated. All countries need to set a series of political priorities that reshuffle investments
towards building a health and social ecosystem with a strengthened community care, Bringing care
back to the community will be the main challenge in the coming years to reach a resilient health
and social care ecosystem,

The EFN therefore advises national and European policy-makers, drafting input to the Commission,
leading to Country Specific Recommendations, to acknowledge the importance of investing in
health, with a more efficient health and social care funding allocation, better working conditions
for the nursing workforce, especially frontline, building on existing integrated care ecosystems
throughout the EU.

During the past five years, the EFN has been working in different sectors that contribute to the
sustainability of health and social ecosystems. Firstly, on education, it is crucial and a safeguard
for patients, the carers and the public in general, to have a high qualified and Motivated nursing
workforce operating frontline in EY health and social care systems in the EU and Europe. To that
end, the EU Directive on Mutual Recognition of Professional Qualifications {2005,’36,"5(:). which
sets the minimum education reéquirements and Competences at EU level, had o be properly
implemented by January 2016, In order to support that, the EFN members developed an EFN
Competency Framework that is helping nursing schools and Universities to bring their nursing
workforce up to the best quality, fit for Practice. It is well known that research proved the link
between the education of nurses and patient outcomes, Bringing evidence of the importance of a
highly educated nursing workforce, including the creation of advanced roles frontline, into the
national governments réports towards the European Commission is key for being reflected in the
Commission Country Specific Re:ommendulons.

It is therefore Important the National Nurses Association has the opportunity providing input to the
European Semester thrcugh their National Contact Points for the European Semester, Best practice
examples on the contribution of nurses and nursing to a sustainable health and social care
ecosystem is key. Nurses play a fundamental and indispensable role in the provision of long-term
care. That recognition should be better acknowledged in the European Semester, There is a
plausible movement towards the promotion of the value of health and social systems in which
prevention and continuity of care and outcomes are of vital importance,



http://www.efn.eu/wp-content/uploads/EFN-Position-Paper-on-Nurses-Contribution-to-European-Semester.pdf

EFN Report on European Semester
Analysis 2016-2020

This EFN report is analysing 2020 in comparison with previous
European Semesters & Country Reports (2016-2019) and
selecting the relevant information for nurses, nursing and
healthcare. The aim of this EFN Report is to be a compilation
of all the European Commission’s Country Reports entries
related to nursing and/or healthcare, for each EU Member
State, providing a unique insight in the capacity of the EU
healthcare systems. Measures taken by one country that were
successful are likely to inform initiatives for improving the
healthcare situation in another country.

Read it here:
http://anyflip.com/eumpx/ytok/

EFN Report on European Semester

Country Reports Analysis
2016-201 7-2018-2019-2020

EFN
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EFN Report on Sharps Injuries
(Directive 2010/32/EU
Implementation)

This report provides the results of an online
questionnaire elaborated by the EFN on the
implementation of Directive 2010/32/EU on
the prevention of Sharp Injuries in the hospital
and healthcare sector and builds further on
existing reporting’s on the topic, particularly
the Final Report on Promotion and Support of
Implementation of Directive 2010/32/EU.

Read it here:
http://www.efn.eu/wp-
content/uploads/EFN-Report-on-
Sharps-Injuries-DIR32-
Implementation-forwebsitel1.pdf

DeSCl 1p pO i
tive and rative C'te AllalySIS of D‘IECtlve
'0}32‘ 'l""lelltato" into Cl""Ca Flacthe Datﬂ

Biosafety Summit December 2013

Silvia Gomez EF i
» EFN Polic: i
Paul De Raeve, EFN Secretir‘:d(‘ilésrl(:ral
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Lesson 4

EFN lobbying to strengthen
the European Social Pillar



European Pillar of
Social Rights

The European Pillar of Social Rights is
about better delivering on rights for
citizens by building on 20 key principles.

Of these 20 principles, the EFN follows 4:

Principle 1 (Education); Principle 6
(Wages); Principle 16 (Healthcare);
Principle 18 (Long-term care).

See it here :
https://ec.europa.eu/info/strateq

y/priorities-2019-2024/economy-
works-people/jobs-growth-and-
investment/european-pillar-
social-rights/european-pillar-
social-rights-20-principles en
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https://ec.europa.eu/info/strategy/priorities-2019-2024/economy-works-people/jobs-growth-and-investment/european-pillar-social-rights/european-pillar-social-rights-20-principles_en

European Pillar of Social Rights
Action Plan

The European Pillar of Social Rights Action Plan sets
out concrete initiatives to turn the European Pillar of
Social Rights into reality. It proposes headline targets

for the EU by 2030.

See it here :
https://ec.europa.eu/info/strateqy/priorities-2019-
2024/economy-works-people/jobs-growth-and-
investment/european-pillar-social-rights/european-
pillar-social-rights-action-plan en

THE EUROPEAN

PILLAR OF
SOCIAL RIGHTS
ACTION PLAN
®



https://ec.europa.eu/info/strategy/priorities-2019-2024/economy-works-people/jobs-growth-and-investment/european-pillar-social-rights/european-pillar-social-rights-action-plan_en

FN Position Pa!oer or; the
European Pillar o
Social Rights
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http://www.efn.eu/wp-content/uploads/EFN-Position-Paper-on-the-European-Pillar-of-Social-Rights-Final-April-2018.pdf

Study on the review and mapping of continuous
professional development and lifelong learning
for health professionals in the EU

In 2013, a consortium consisting of the Council of European
Dentists (CED), the European Federation of Nurses Associations
(EFN), the European Midwives Association (EMA), the European
Public Health Alliance (EPHA), the Pharmaceutical Group of the

European Union (PGEU), led by the Standing Committee of
European Doctors (CPME) carried out a 12-month study
containing a review and mapping of continuous professional
development and lifelong learning for health professionals in the

EU.

Read it here:
http://efn.eu/wp-
content/uploads/2022/02/cod mapping report

en.pdf

CED
e i e s e 2 BFN
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EAHC/2013/HnIth/07
Study concerning the review and Mapping of conti
professional development and lifelong learning for :::;:;
professionals in the EU

Contract no. 2013620
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EFN Position Paper on
Continuous Professional

Development

e EFN Members in Apf/l
ZAoggn\)A‘//iig z[‘)f)ili:i;)aper the EFN fecogglses
the right and duty of congy}fr S e
e o o delivorie i ity card
¥ tge l(ﬁifg‘)?;a]?ety and welcomes pollcyS’
o pmendations that strengthen nurse
eeer accessibility to CPD.

Read it here:

http://www. Efn.eU/sz:'on-
nt/uploads/EFN-Positi
lc’gzl;i-o{v-CPD-Fina/O42015. pdf

EFN POSITION PAPER
ON CONTINUDU S PROFESSIONAL DEVELOPMENT {CPD}

Prmant is. understaag 35 “The sysiematic Mmaitenangs, IMpovement 2nd continuoys

Hhe J.d\'elcngknc'x.-fed_qe, Shills and Compelences of haaly, Professionats it e pivodal

[ heslth service delivery sne individirs! Professional f2aming neegs. The fem acknowledges pot

ol the wide FENGNG Competences needed to pracfize high quality cgne gelivery buf sisn the muﬂJ-a'l':c[p.ﬂhary
cantext of patient sars IEG, 2014

Tha EFN DeCognizes the right and duty of continuous professional devsiopmant (CPD) for nurses in the light of
delivering high quality cars ang patient safety. CRD Neips 10 Bnsure that NUrsing practios is up-to-dats, comtribyies to
MRTovVing patient outcomes and increases the public confidence in the nursing profession (EFN, 2012).

Howewer, st European laye) there is cons; "Ierable varance of CPD across countries, with Systems that ars mandatary
and voluntary, angd formal ang informa) Selivary of CR 3etivities, Motwithstang g these diffenen; Approaches, thers
= 2 general balief of the Positive cutcomes that CPD has gn Nwses’ gractice ang Patient outeomes,

Tha EFy welcomes po izy recom Mendations that strengthen nurzes' Sccessibility o Cppy 3nd that address the main
barriars currenthy PrEVEnting nursas 1 3ctess CFD, such g ack of working time and TES0Uress, human s financia
means. More Soncratety (EC, 2014

*  Murses showy havs the SPDOTUNtY to mpcess CPD in all BU Msmber States, supparted by appropriate
Structures, ascarding to Member States” ofy igation under the revised Directive on the: recognition of professiona)
qualifications

*  CPD systems shoy d be sufficiently fiexible tg Bnsure that content sng farm of delivery of CRD satisfy tha naegs
and interests of the nurse. CP that js relevant ¢ daily profassiong] practice is lik=ty 1o strengthen the mativation
of the professiona) 1 underiaks CF 3nd enhance the impact of CFp on hssithcars Provision. The che ice of
CPD atiivitias should be based on leaming plang ar the level of the nursing profession ang of the indiidug]
nUrse, az well 55 the Srganiational eyl

*  CPD within working hours shoylg be ENCOUaged ang farilitstey by adequate 3BrEEMENts 3t systemiy, sectoral
and orpanizationg] level. Thase nurses following CRO should ba reglaead 0 not comgramise Patient csre.

*  Competent Authorities, employers and prefessiona) Srganisstion need 1y work zollectively 1o Gonsider time andy
O IBsources svailahla for nurses to lzave the workplsce and cover the cost Whep establishing or reviewing CRD
Systems, it i mpaortant to ENgage the nurses in its design as 3PPropriats messyras nesd to be taken tp SUPpt
the CRO acoessibility. The practicability, overs)) effectivenass gng impact on the Rrafession on seryica Provisicn
is key when Seveloping GPD Eysiems,

*  Any decision tg implemant CpD or develop an Existing CRD System should be made with the nvalvement of )
stakeholgers professiona) organisations, regulators, Fovernmeant bodies, patisnes, educators, Emplayers ang
trade unions,

*  Taking into account the incraasing collaboration betwsen heajth professisnals ang the nesd for 5 MRre integrated
GarE system, linking heakh and socisl eare, CRQ activities for mr..hidisciplinar,-' fzailth tezms should be
developed. The exchange of infermation at £ level may contributs to bes Practice models in this respact.

*  Funding undar Honzon 2029 should be mage =vailable o raseapch projects focusing on cpp for heaith
Brofassionals Further reszanch 3% European jayg o the impact of CPD activities on patient cutcomes and
patient safaty should he Underiaken 3z 5 Bty to inform palicy-makers

*  The Eurgpean Commission should make the information on health professionals’ RO collecied in the contaxt of
the Directive o the recognition of professiona] Jualifications gys 30 to the public ang should dewslap 3
proposal to bring actions ut of the datg colleesad.
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http://www.efn.eu/wp-content/uploads/EFN-Position-Paper-on-CPD-Final042015.pdf

EU Roadmap to advance Lifelong
Learning

: : he
April 2019, t .
EFN Members in . rning
s mverfi'si); i‘llqvi right and duty of lifelong lea
EFN recog

itutions
European Instituti
ncourages the ) . initiatives
il take legislative and not leg ’S’C’“V“";Zif Pillar
to u{?delr o :nt the Principle 1 of the Europ

0 ST of Social Rights — Education.

Read it here: y
u/wp-
http://www.efn.e e
content/uploads/EU-Roadmap-to-ad

Lifelong-Learning-April-2019.pdf

EU Rcadmap to advance

EFN

Lifelong Learning

The nesd pf imvesting i Sthucation and spif)y is recognised by the gy, TOREEN Commissian A5 essantial Sustain
Mincyation ang Priaduy Chivity Bremarthy, ESpecially jn the currang contast of rapid techipgy ogical change ang an ageing
Fapulation acrges Eurape

Within this framewm‘k, investing in l'ugh-quah:',- education ang training of nurses is of Paramount Mpartances 1g
ENSure that they skills respond 1o phe fise o chennic congy, 0N, fequiring long-teem, treatments, an g up-in-date
with the INCreasing uee of 4 @tal health solygipn 5.

The EFyy PeCognises the Fight and duty of ifelong leam, ng (LIL) for nurses [ e light of dalier; ng high quat ty care
and patient safety. Lig, helps to engyre at nursing peg CHCR IS Up-to-dage, contributes ¢ Impeoving Patlent cuteomes
3nd increases e puhlic confidence jr tha nursing Brofecsion {EFN Poci oft_Paper an esgianal

Gevelopment).
~<{Eldpment
N Particular, the EFM beliayes that tp ERsure the heglr, workforce of the future jc Properly skilled sn deliver lang.
LB care ey ces, further attentice ang Comamitment should be devated ty advanre ang Promate g The Erpy
SMLaurages the European (nstitutions 4o undartzka legistative and nog legisiative nitlatives 1o imglament tha
Principle 1 of the European piz, of Sociat Rights — Education — and namely 1q.

¥ Guirantee thyy high-qutity, trAning and accpss 1o L constiyte 4 hight priority in e MERE Eurogean
Commission TEenda;

* Ensure thy Directiyn 2013/55, 5y is adequately transposed 1y national education PTOErammes and that
policy-makers BUarantee gecess to LLL, which BNsUres evidence tased prg ctice angd, therefurg, better quality
care ang Guttomes (FEy Pasition Paper on European pj lar of Serial Rights);

* Adopt measyneg 10 guarantas ICcess tg L4y, Aailable time, human rasey 25 and coet Cooperatinn ang
Agresments among Lompetent authorities, Employers ang Professionafe DYganisatings shoulg address
these igsye.

* Implemen; Ll in aee ardance wigh Ut date regparey and seinife tuidence i the fursing field;

*  Include eskins in the educatisng and the training of TRrses at both undergraduate and Nostgrag uate leve], g5
well a5 2nsuring their (1] The Necessity fgr nUTses, and aif healthears Professions, pag BNts and carers, 19
Be aquippey with the right eskills 1 FLOMpENY the New technology facilitaring Nealth and socia care
SErVices defjye Y. includi g e-services, j5 kay to fy Iy integrate 1T sclutipns into exist g health and sp, ial care

* Thrtwgh the gy TPEIN Semagar Country Repreyg and Country Specifi Rﬁmn---ﬂe--d.ninn.\, PFOMGLe armg, g
all Stakeholders, | ding Lampetant Autharipj arnd EMployers, the Mportance of LLL ang the neag 1g
enabde nurses f, underiaka gy siitable 1o theaj, 2 and interasy

B R2a0mig to aeynge Laisng Leaming — g, 2015
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E F N State m e nt O n j Addressing Nurses Salary in Europe [E
|

The aim of this document is to provide readers with an overview of the state of nurses’ salaries across Europe, and the

. 4
ll rs e s | Importance of addressing this issue at the EU level. it aims at making the article ges) of the European 3 OCia
re S | Rights a reality for the nursing profession The level at which nurses are remunerated is one of the key factors affecting

their job satisfaction and the attractiveness of the profession Nurses are the single largest professional Broup delivering

| health and social care, and their salary represents a significant part of the health and social ecosystems budget and s thus

. 114
I n u I o e | a contentious policy topic across countries in Europe.
| Backin 2018, the EFN conducted a mapping among its members in relation to nurses’ salaries in comparison to professions

|
|
|
| with the same educational level (e.g. police officers, teachers physiotherapists, social workers). Thirty EFN members gave %
| data for comparison, |

The findings reported in this document are 3 snapshot in time and 2 first level analysis of data. The main thrust behind

only between the same professions but in relation to the professions that this report attend to compare. Even though

201 9 I't al,ms to pro Vide an Overvie W Of the | :;;ngézsp;xc?:lrteuafemsle profession and gender issues arise in nursing re.mbursemem,msvepon Isnotintended
/7

Approved by the EFN Members in October | [ o s e Y S |
|
state of nurses’ salaries across Europe, and || o |

|

|

' H / / t > Nurse/Police officer: comparing the available data on the starting salary of these two professions, a balanced |

. ressln th IS ISS ue a | Situation is observed, with some EU Member States that foresee 3 higher starting salary for police officers and others }

th e Importan Ce O a 1 where a newly graduated general care nurse eams more. |
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http://www.efn.eu/wp-content/uploads/EFN-Statement-on-Addressing-Nurses-Salary-21-10-2019.pdf

EFN Report on Nurses Salaries in
Europe

The data collected among the EFN Members in 2018,
and compiled in this report, confirm that despite a
harmonised educational framework for nurses
across the EU, nurses’ salaries vary significantly and
randomly across the EFN membership.

Read it here:
http://efn.eu/wp-
content/uploads/2022/02/EFN-Report-on-
Nurses-Salaries.pdf

European Federation of Nurses
Associations Report on

N ’ ies j
urses’ Salarjes In Europe

[October 2018

EFN



http://efn.eu/wp-content/uploads/2022/02/EFN-Report-on-Nurses-Salaries.pdf

EFN Report on Nurses
Added Value in the Health
and Social Ecosystems

The report is a compendium of best
practices from across 35 countries in
Europe members of EFN, designed to

draw cross-cutting conclusions, link up
shared concerns and showcase best
practices for mutual learning.

See it here :
http://www.efn.eu/wp-
content/uploads/EFN-
Compendium-Nurses-Added-
Value-in-the-Health-and-Social-
Ecosystems-Final-Dec.2018-
compressed.pdf

Nurses'Added Value in the
y . Health
and Social Care Ecosystems

B 4 )
est Practices submitted to Tour de Table (TdT)

2006-2018

A Compendium of Best Pragtices from
35 Countries in Europe

December 2018


http://www.efn.eu/wp-content/uploads/EFN-Compendium-Nurses-Added-Value-in-the-Health-and-Social-Ecosystems-Final-Dec.2018-compressed.pdf

EFN Report on Best Nursing Care
Practices in Long-Term Care with
Upscaling Potential

The EFN report, published in December 2018, shows
how nurses’ roles are relevant in the delivery of
community care across Europe and how their
contribution becomes central to support the EU long-
term care political agenda.

Read it here:
http://www.efn.eu/wp-content/uploads/EFN-

Report-on-Best-Nursing-Care-Practices-in-
Long-Term-Care-with-Upscaling-Potential-
Dec.2018-compressed.pdf

EFN Report on Long-Term Care

Nursing Best Practices with

Upscaling Potentia]

December 201 8



http://www.efn.eu/wp-content/uploads/EFN-Report-on-Best-Nursing-Care-Practices-in-Long-Term-Care-with-Upscaling-Potential-Dec.2018-compressed.pdf

Lesson 5

EFN Engagement in EU Projects
Representing the end-user!



EU Funding programmes and open
calls

Funding programmes support research and
innovation projects.

See here:
https://ec.europa.eu/info/research-and-
innovation/funding/funding-
opportunities/funding-programmes-and-
open-calls _en

THE THIRD HEALTH PROGRAMME 2014-2020
FUNDING HEALTH INITIATIVES

Yoo


https://ec.europa.eu/info/research-and-innovation/funding/funding-opportunities/funding-programmes-and-open-calls_en

Horizon 2020

Horizon 2020 was the EU Research and
Innovation programme that dealt with
nearly €80 billion of funding available
over 7 years (2014 to 2020), helping to
achieve smart, sustainable and inclusive
economic growth.

See here:
https://ec.europa.eu/programme

s/horizon2020/en/home

* X %

* *

* *
* *
* s K

European
Commission



https://ec.europa.eu/programmes/horizon2020/en/home

EFN involved in two H2020
EU-funded projects

Both projects that started in January 2019 are
developing interoperable systems of Electronic
Health Records.

See here:
InteropEHRate: www.interopehrate.eu

Smart4Health: www.smart4dhealth.eu

InteropEHRate

EHR in people’s hands across Europe

Smart4Health


http://www.interopehrate.eu/
http://www.smart4health.eu/

EFN involved in an Erasmus+
EU project (2018-2021)

This 2-year EU project was addressing the
clinical mentor’s lack in nursing education and
developing a clinical mentor’s competence with
mentor education for national and international
nursing students and delivered 2 key guidelines.

See here:
https://www.qualment.eu/publications/



https://www.qualment.eu/publications/

‘Improving IMMunisation cooperation
in the European UNION’ (IMMUNION)

Co-financed by the European Union Health Programme
(2014-2020), this 2-year project (2021-2023) bringing
together a diverse consortium of 12 partners, from
associations of health professionals (including members of
the Coalition for Vaccination) to national public health
institutes, media experts, and researchers, aims to improve
vaccine uptake across the EU by providing access to
accurate, evidence-based information about vaccination to
health professionals and the general public.

See here:
https://coalitionforvaccination.com/about/immu
nion

IMMEJNION


https://coalitionforvaccination.com/about/immunion

Evidence Based Guidelines for

Nurses and Social Care Workers

for the deployment of eHealth
services - ENS4Care

With a mix of professional associations in nursing
and social care, nursing requlators and unions,
informal carers, patients, researchers and research
communities, civil society representatives and
industry, this EFN EU project was aiming to share
good nursing and social work practices in eHealth
services and create a set of guidelines focusing on:
prevention, clinical practice, integrated care,
advanced roles, and ePrescribing.

See here:
https://efn.eu/?page id=7060

ENS4Care


https://efn.eu/?page_id=7060

ENS4Care Documentary

As part of the project deliverables, the EFN
developed a documentary explaining what ENS4care
is about, and providing a clear message by the
project partners. Done with the participation of all
the ENS4Care partners, this video reflects the journey
in developing the ENS4Care guidelines during these
two-year project.

To see the video here:
https://youtu.be/bRGqglhQ-5B4



https://youtu.be/bRGqIhQ-5B4

ENS4Care e-health services /‘

1 min Video ENS4Care

Next to the Documentary the EFN
developed a one-minute video providing
the ENS4care key message to the EU

health Stakeholders and policy makers, n &
i.e., “Nurses and social workers should use . e

e-health and innovate their practice to
face today’s challenges”. + -
NURSES AND SOCIAL WORKERS ARE INDISPENSABLE|

To see the video here:
https://voutu.be/ i5yfhLeRol



https://youtu.be/_i5yfhLeRoI
https://youtu.be/_i5yfhLeRoI

Horizon Europe

Horizon Europe is the new EU new programme
with a budget of €95.5 billion of funding
available (from 2021 to 2027). The programme
aims to facilitate collaboration and strengthens
the impact of research and innovation in
developing, supporting and implementing EU
policies while tackling global challenges.

More information here:
https://ec.europa.eu/info/research-
and-innovation/funding/funding-
opportunities/funding-programmes-
and-open-calls/horizon-europe en

Commission proposal for

Horizon Europe

Framework
Programme for
Research and
Innovation
(2021-2027)

#EUBudget



https://ec.europa.eu/info/research-and-innovation/funding/funding-opportunities/funding-programmes-and-open-calls/horizon-europe_en

European Social Fund Plus (ESF+)

The European Social Fund Plus (ESF+) is the
European Union (EU)’s main instrument for
investing in people. With a budget of almost €
99.3 billion for the period 2021-2027, the ESF+ will
continue to provide an important contribution to
the EU’s employment, social, education and skills
policies, including structural reforms in these
areas.

See here:
https://ec.europa.eu/european-social-
fund-plus/en

ESF+ 2021-2027

The European Social Fund Plus is the result
of the merger between the existing:

© European Social Fund
© Youth Employment Initiative (YEI)
© Fund for Aidto.the Most Deprived (FEAD)

0 EU Programme for Employment
& Social Innovation ( EaSI)

0 EU Health programme N )

European
Commission



https://ec.europa.eu/european-social-fund-plus/en

Submission & Evaluation of EU
project proposals

Proposals are submitted using the application forms
available in the Submission System. The application form ] Comeenon | FUNding & tender OPPOrtunjties
is structured in into two parts, Parts A (containing the \
structured Administrative Forms with data on the crants
participants, legal declarations and contact persons), and Ap"'”:” for funding
Part B (the narrative part — containing the technical e Fndpner P —
description of the project with the planned activities, Fvaluation & Grant signaure — SUMI  proposy
work packages, costs, etc. The proposals are then Almissibiity and iy che mp—
evaluated and scored against selection and award e Srant preparaion
criteria - excellence, impact, and quality and efficiency of
implementation.

Grant Signatwe

See here:
https://webgate.ec.europa.eu/funding-tenders-
opportunities/display/OM/Online+Manual



https://webgate.ec.europa.eu/funding-tenders-opportunities/display/OM/Online+Manual

Other EU Projects EFN was engaged in as partner:

SmartCare: https.//efn.eu/?page id=4383

EU Joint Action on Quality and Safety (PaSQ): https://efn.eu/?page id=1611
EUNetPaS: https://efn.eu/?page id=891

EU Joint Action Workforce for Health: https://efn.eu/?page _id=3058

Continuous Professional Development:
https://ec.europa.eu/health//sites/health/files/workforce/docs/cpd mapping report en.

v v v v v

pdf

EU Joint Action Health Governance Initiative: https://efn.eu/?page id=1624
Chain of Trust: https://efn.eu/?page id=1599

CALLIOPE: https://efn.eu/?page id=895

ENSA4Care: https.//efn.eu/?page id=7060

v v v v



https://efn.eu/?page_id=4383
https://efn.eu/?page_id=1611
https://efn.eu/?page_id=891
https://ec.europa.eu/health/sites/health/files/workforce/docs/cpd_mapping_report_en.pdf
https://efn.eu/?page_id=1624
https://efn.eu/?page_id=1599
https://efn.eu/?page_id=895
https://efn.eu/?page_id=7060

Lesson 6

EFN developing the ENRF



For more information on the
European Nursing Research
Foundation (ENRF),
visit ENRF Website:

www.enrf.eu



http://www.enrf.eu/

